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Pam Pruitt, Mayor • Brian Holtzclaw, Mayor Pro Tem 


Mark Bond • Mike Todd • Vince Cavaleri • Jared Mead • John Steckler 


   


 


Regular meetings of the Mill Creek City Council shall be held on the first, second and fourth Tuesdays of 
each month commencing at 6:00 p.m. in the Mill Creek Council Chambers located at 15728 Main Street, Mill 
Creek, Washington. Your participation and interest in these meetings are encouraged and very much 
appreciated. We are trying to make our public meetings accessible to all members of the public. If you 
require special accommodations, please call the office of the Acting City Clerk at (425) 921-5725 three days 
prior to the meeting.  


 


The City Council may consider and act on any matter called to its attention at such meetings, whether or not 
specified on the agenda for said meeting. Participation by members of the audience will be allowed as set 
forth on the meeting agenda or as determined by the Mayor or the City Council.  


 


To comment on subjects listed on or not on the agenda, ask to be recognized during the Audience 
Communication portion of the agenda. Please stand at the podium and state your name and address for the 
official record. Please limit your comments to the specific item under discussion. Time limitations shall be at 
the discretion of the Mayor or City Council.  


 


Study sessions of the Mill Creek City Council may be held as part of any regular or special meeting. Study 
sessions are informal, and are typically used by the City Council to receive reports and presentations, review 
and evaluate complex matters, and/or engage in preliminary analysis of City issues or City Council business.  


   


 


Next Ordinance No. 2018-826 


Next Resolution No. 2018-572 


February 27, 2018 


City Council Meeting 


6:00 PM 
 
CALL TO ORDER 
 
PLEDGE OF ALLEGIANCE 
 
ROLL CALL 
 
AUDIENCE COMMUNICATION 
 


A. Public comment on items on or not on the agenda   
 
PRESENTATIONS 
 


B. Employee Milestone Presentation 


(Rebecca C. Polizzotto, City Manager)   
 
STUDY SESSION 
 


C. Long Term Strategic Planning:  


• Fiscal Responsibility  


• Community Preservation 







• Civic Pride   
 
NEW BUSINESS 
 


D. 2018 AWC Center for Quality Communities Scholarship Nomination 


(City Council Selection Committee)   
E. Surface Water Capital Program Development - Professional Services Contract  


(Rebecca C. Polizzotto, City Manager)  
 


F. Collecting Bargaining Agreement Between the City of Mill Creek and the Mill Creek Police 
Officers' Guild for the Period January 1, 2018 - December 31, 2020 


(Rebecca C. Polizzotto, City Manager)   
G. Fire and Emergency Medical Services Agreement Between the City of Mill Creek and Snohomish 


County Fire District No. 7 


(Rebecca C. Polizzotto, City Manager)  
 
CONSENT AGENDA 
 


H. Approval of Checks #58188 through #58271 and ACH Wire Transfers in the Amount of 
$184,612.51 


(Audit Committee: Mayor Pro Tem Holtzclaw and Councilmember Cavaleri)   
I. Payroll and Benefit ACH Payments in the Amount of $211,459.31 


(Audit Committee: Mayor Pro Tem Holtzclaw and Councilmember Cavaleri)  
 
REPORTS 
 


J. Mayor/Council  
 


K. City Manager 


• Legislative Summary  


• Labor Management Minutes 


• Council Planning Schedule   
 
AUDIENCE COMMUNICATION 
 


L. Public comment on items on or not on the agenda  
 
ADJOURNMENT 
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Agenda Item #L
WA 8 H I N G T O N Meeting Date: February 27, 2018


CITY COUNCIL AGENDA SUMMARY
City of Mill Creek, Washington


AGENDA ITEM: PRESENTATION: LONG TERM STRATEGIC PLANNING


PROPOSED MOTION: N/A


KEY FACTS AND INFORMATION SUMMARY:
The Government Finance Of?cers Association recommends that all governmental entities use


some form of strategic planning to provide a long-term perspective for service delivery and
budgeting, thus establishing logical links between authorized spending and broad organizational
goals.


In his management book The Dance ofChange, management author Peter Senge, references the


importance for organizations to deliberately manage their future. Unfortunately, managing the
future often comes head to head with the pressure of the immediate day-to-day management


needs of the organization.


The need to get critical day-to-day management issues handled is important to every
organization. This drive to get things done can at times overshadow the need to think and act


strategically on the future of the organization. How does an organization ?nd balance?


The key is to develop a strategic plan that is integrated into the business systems of the
organization. The strategic plan should be integrated into the City’s business practices by
linking the Counci1’s agenda (goals), budget, other approved plans (e.g., Capital Improvement
Plan, Comprehensive Plan), departmental work plans and any current and/or newly developed
performance measures into the plan.


Integrated strategic planning creates a balance that aligns both the City’s ?nancial and human
capital to focus on achieving strategic goals and objectives.


The City began integrated strategic planning in 2016 with development and implementation of
the City’s Guiding Principles. At the Council’s February 13, 2018 meeting, the City Manager
presented an overview of the integrated strategic planning process and described the next steps in
the process as the City continues to develop a long term strategic plan.


At its February 27 meeting, the Council, City Manager and Leadership Team will engage in the
?rst of three “brainstorming” sessions in order to begin to identify those priorities, projects and


initiatives to be accomplished over the next several years. This work will ultimately generate a


long term strategic plan that will link the Council’s goals, budget, other approved plans,
departmental work plans and any current and/or newly developed performance measures into the
plan.
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City Council Agenda Summary
Page 2


At its February 27 meeting, the Council, City Manager and LeadershipTeam will focus on the
areas of Fiscal Responsibility,Community Preservation and Civic Pride utilizing the attached
workbook.


CITY MANAGER RECOMMENDATION: N/A


ATTACHMENTS:
0 Planning Workbook


Respectfully Submitted:


Rebecca C. Polizzotto
@


City Manager
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Council Planning Workbook


5‘ 7 "g:
,:


V‘


I\711i1CTe’e1<
\\,\‘-H|\'k.[L7\


AGENDA ITEM #C.


Long Term Strategic Planning: Fiscal Responsibility Community Preservati... Page 5 of 138







Goal 1: Fiscal Responsibility
To responsibly manage the City's ?nancial resources to provide quality public services, cultivate
economic prosperity, and maintain a sustainable budget.


Goal Overview
From a policy perspective: 1) Why is this goal important to you? 2) l/Vhat do you envision achieving
forthe City through this goal?
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Council Priorities
Strategic Objectives Purpose


1. 1>6\/aim;adoptan/Laivviilsiel/aevita L0:/ig» 1. T_06LS
term fiscaivaaviaaevaeat ‘PLHI/Lavid resowcegzge ax/aiiabieiv»


acoovmlsam/gio/Lap0Liciesas vieealea. ti/I?Lovia'tCV|/Vt.


2. tvistitate oiata HI/L0l[,8SiSamt 2. To id Wti it/Lav»oiaL


pa}/forvviaI/L06ma viaaewtevit sgstel/as. twzviolsthat impact tl/\@_


Gitkz/J1avid talec appropriate
proactivemeasures.


3. IvvipiemevitLia/ilqagf,b?twfi?l/bbaaaet an/wl 3. T0 WSW W1 C/Lt '5


gtmtgmc pm Vwqmg st:/ateaigs are ivitga rated
ivito its bl/tSl,l/L§SS


praaticgs.


4. Com/ipLctecompneaevisivc{eaam! rate 4. I(>_£.v»sw6_serL'L(>_i"é


studies. at SI/L rt Oib tl/1


a V0 riat at/L01rat


S’CVl/LC’Cl/Llf?avwlLesseviti/1;:


0\/eraLLtax t)l/LVOi@/L.


MillCreekCitywideVisionIProjectIdenti?cation-o---oo------o----o-------o----- 2


AGENDA ITEM #C.


Long Term Strategic Planning: Fiscal Responsibility Community Preservati... Page 6 of 138







Goal 1: Fiscal Responsibility
To responsibly manage the City's ?nancial resources to provide quality public services, cultivate
economic prosperity, and maintain a sustainable budget.


Goal Overview
From a policy perspective:1) Why is this goal important to you? 2) What do you envision achieving


for the City through this goal?


Council Priorities


Strategic Objectives Purpose


1. 1


2. 2


3. 3


4 4
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Goal 2: Community Preservation
To support the development, maintenance and revitalization of public and private property to
ensure the continuation of Mill Creek as a safe, clean and well maintained community.


Goal Overview
From a policy perspective: 1) Why is this goal important to you? 2) What do you envision achieving


for the City through this goal?


Council Priorities


Strategic Objectives Purpose


1. 1


2. 2


3. 3


4. 4
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Goal 3: Civic Pride
To achieve stron communi 5 iritb romotin active civic artici ation, ubIic- rivateY
partuershps and transparency 1n government.


Goal Overview
From a policy perspective:1) Why is this goal important to you? 2) What do you envision achieving


forthe City through this goal?


Council Priorities


Strategic Objectives Purpose


1. 1


2 2


3. 3


4 4.
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Goal 4: Customer Service
To provide excellent sen/ice to all who interact with the City by recruiting, training and retaining
a skilled, innovative and dynamic workforce.


Goal Overview
From a policy perspective: 1) Why is this goal important to you? 2) What do you envision achieving
forthe City through this goal?


Council Priorities


Strategic Objectives Purpose


1. 1


2 2.


3 3.


4 4
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Goal 5: Recreational Opportunities
To facilitate diverse recreational opportunities for people of all ages.


Goal Overview
From a policy perspective: 1) Why is this goal important to you? 2) What do you envision achieving
forthe City through this goal?


Council Priorities
Strategic Objectives Purpose


1. 1


2 2


3 3


4. 4
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Goal 6: Public Safety
To protect the life, health and property of residents, visitors and businesses through the delivery
of community focused public safety services.


Goal Overview ,


From a policy perspective: 1) Why is this goal important to you? 2) What do you envision achieving
for the City through this goal?


Council Priorities


Strategic Objectives Purpose


1. 1


2 2


3. 3


4 4.
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Goal 7: Economic Prosperity
To engage in proactive economic development efforts that result in a robust local economy and
position the City as a destination of choice.


Goal Overview
From a policy perspective: 1) Why is this goal important to you? 2) What do you envision achieving
forthe‘City through this goal?


Council Priorities


Strategic Objectives Purpose


1 1.


2. 2


3. 3


4 4
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Goal 8: Leadership
To in?uence regional, state and national matters impacting our community through the
engagement of staff and elected officials.


Goal Overview
From a policy perspective: 1) Why is this goal important to you? 2) What do you envision achieving
forthe City through this goal?


Council Priorities


Strategic Objectives Purpose


1. 1


2 2


3. 3


4 4
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Goal 9: Long Term Planning
To maintain the City's special community character by carefully evaluating future opportunities
for short and long term bene?ts in order to protect land use, infrastructure, economic
development and service delivery standards.


Goal Overview
From a policy perspective: 1) Why is this goal important to you? 2) What do you envision achieving


forthe City through this goal?


Council Priorities


Strategic Objectives Purpose


1 1.


2 2.


3 3.


4 4


Mi1lCreekCitywideVisionlI’rojectldenti?cationcocoo------------o----o---so---o11


AGENDA ITEM #C.


Long Term Strategic Planning: Fiscal Responsibility Community Preservati... Page 15 of 138







=~.
CITY OF


M111(:?eek Agenda Item #L
w A S H I N G T O N Meeting Date: February 27, 2018


CITY COUNCIL AGENDA SUMMARY
City of Mill Creek, Washington


AGENDA ITEM: 2018 AWC CENTER FOR QUALITYCOMMUNITIES
SCHOLARSHIP NOMINATION


PROPOSED MOTION:
Motion to select to represent the City of Mill Creek in the statewide AWC
Center for Quality Communities Scholarship selection process and receive a $500 local monetary


award for being selected as the City of Mill Creek 2018 nominee.


KEY FACTS AND INFORMATION SUMMARY:
The AWC Center for Quality Communities promotes municipal leadership development and
civic engagement. The Center’s annual scholarship supports senior high school students who are


actively engaged with their community and/or city government and want to pursue post-


secondary education.


Scholarship Structure: Six $1,000 scholauships will be awarded to high school students
statewide who plan to pursue a post-secondary degree in fall 2018.


Student Applicant Eligibility:
- Involved (or have been involved) with a city government and/or signi?cant school


leadership activity;
0 Eligible to graduate from high school, complete home school or receive a GED in


Sprinysummer 2018;
- Live within the City limits of Mill Creek;
0 Plan to continue education in the 2018-2019 academic year at an accredited college,


community college or trade school on a half-time or more basis; and
- Complete and submit the Quality Communities scholarship application, a personal essay


and one letter of recommendationby Friday, February 9, 2018.


The City of Mill Creek has participated in this scholarship opportunity since 2015. The City’s
nominees for 2015 and 2017 were each awarded one of the six statewide scholarships.


The application was made available online and promoted through local news media and the
City’s social media channels. The application information was also distributed to Archbishop
Murphy High School, Jackson High School and to the Mill Creek Youth Advisory Board
members. Below is a chronological list of these marketing and communicationefforts:


January 8 City sent press release and posted information on City website
January 9 Information sent to Archbishop Murahy High School
January 9 Information sent to Jackson High School ASB — school announced weekly


January 10 Announcement made at Youth Advisory Board Meeting
January 11 City lnstagram post
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City Council Agenda Summary
Page 2


Ci Facebook ost


City Facebook _oost
Announcement made at Youth Adviso Board Meetin ;


From the marketing efforts above, two quali?ed applicationswere received for consideration.
The selection committee consists of Mill Creek CouncilmembersMike Todd and John Steckler.


CITY MANAGER RECOMMENDATION: N/A


ATTACHMENTS:
0 N/A


Respect?allySubmitted:


0 _


.
R becca C. Polizzotto
City Manager
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CITY or_ /\M111 reek Agenda Item #_L
W A S H I N G T O N Meeting Date: February 27, 2018


CITY COUNCIL AGENDA SUMMARY
City of Mill Creek, Washington


AGENDA ITEM: COLLECTIVE BARGAINING AGREEMENT BETWEEN THE
CITY OF MILL CREEK AND THE MILL CREEK POLICE
OFFICERS’ GUILD FOR THE PERIOD JANUARY 1, 2018 —


DECEMBER 31, 2020.


KEY FACTS AND INFORMATION SUMMARY:


The City’s collective bargaining agreement with the Mill Creek Police Of?cers’ Guild (Guild)
expired on December 31, 2017. The City and the Guild initiated negotiations prior to expiration
of the contract and the parties have reached a tentative agreement governing the new collective
bargaining agreement for 2018-2020.


The Guild qualifies for statutory interest arbitration under RCW 41.56. Arbitrators are required
by law to consider a variety of factors, with the two most important being: (1) wages paid by
comparable agencies; and (2) the rate of in?ation. The data points considered at arbitration
generally guide negotiations at the bargaining table in terms of setting reasonable settlement
points.


Comparable Agencies and Mill Creek’s Comparative Analysis:


The City performed a “total cost of compensation”analysis using 2017 data. The City looked at


a variety of seniority tiers (5, 10, 15 and 20 years of service) and compared itself against eight
(8) other cities in Western Washington with similarpopulation and assessed valuation. On
average, across a variety of snapshots, Mill Creek was generally ranked 4 out of 9, slightly above
the market average.


Absent exceptional circumstances, such as economic distress, an arbitrator will generally award
wage increases to maintain the historical ranking of a particular employer. Thus, in Mill Creek’s
situation, an arbitrator would likely award wage increases to keep the Guild ranked
approximately fourth overall. Obviously, there are many other factors in play, but this is the
general guideline. Thus, an arbitrator will want to know what our comparable agencies are


paying. Several agencies don’t yet have settlements for 2018; however, estimates are that the
average 2018 wage increase among our comparable agencies will be between 2.75% and 3%.


Mill Creek thus needed to match something in that neighborhood to maintain its historical
ranking.


In?ation


The second most important data point consideredby an arbitrator is in?ation. There is a


“snowball” factor in play here. In?ation goes up, our comparable agencies pay higher wages to


match in?ation, and then we pay more to stay competitive.


Recent in?ation numbers have in?uenced high wage increases. For budget planning purposes,
the most common CPI data used by public agencies is the June-to-June CPI index. Both the
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June-to-June CPI-U and CPI-W recently hit 3%. The more recent December-to-Decemberindex
hit 3.5% for the CPI-U and 4.0% for the CPI-W. The 2017 armualaverage for both the CPI-U
and CPI-W was above 3.0%.


While there are several good arguments as to why the CPI is not a good measure, in the eyes of
an arbitrator, a wage award of 3.0% or higher is necessary to just keep pace with the lost value of
the dollar due to in?ation.


Tentative Contract Agreement
Based on the foregoing analysis, the City has negotiated a tentative agreement with the Guild
pursuant to the City’s “what if’ proposal datedFebruary9, 2018. The economiccomponent of
the “what if” proposal included 3% across the board salary increases for 2018, 2019 and 2020
respectively and a $1,000 signingbonus. The 3% salary increase for 2018 is already budgeted in
the City’s 2017-2018 biennium budget and thereforehas no negative budgetary impact. The
signing bonus is offset by the reduction in legal fees by avoiding prolonged negotiations. The
(material) incremental cost of the economic package overthe life of the contract is $303,195.00.


In addition to the economic package, language within the CBA was amended for clari?cation or


to effectuate incorporationof MOU’s, etc. ... The City Manager will review the scope and effect
of such language changes during the Council meeting. For ease of reference the proposed
language changes are set forth on the attached “what if’ proposal in red line format.


CITY MANAGER RECOMMENDATION: The City Manager recommends the Council
authorize her to execute the proposedCBA with the Guild for the period January 1, 2018 through
December 31, 2020.


ATTACHMENTS:
0 Tentative Agreement and City’s “What If’ Proposal Dated February 9, 2018.


RespectfullySubmitted:


Rebecca C. Polizzotto
City Manager
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CITY OF MILL CREEK
AND


MILL CREEK POLICE OFFICERS’ GUILD
TA OF “WHAT IF” PACKAGE


The attached red-line contract proposal, dated February 9, 2018, represents the City’s “what if’
package for a ?nal agreement on all open items. This proposal amends the earlier proposal
emailed by the City to the Guild on February 7, 2018.


The parties tentatively agree (TA) to the attachedFebruary 9, 2018 proposal package, subject to
rati?cation by the Guild’s membershipand the City Council. Any proposal not expressly listed
in this proposal or previously TA’d is consideredwithdrawn.


Per the _City’sFebruary 7, 2018 email, the Guild agrees to dismiss its pending ULP/grievance
arbitration within three (3) businessdays following mutual rati?cation of an Agreement. Should
the arbitrator charge a cancellation fee, the Guild and City agree to equally split the cost.


. -lit»
Dated this Q_day of February, 2018


City Manager RebeccaPoliggtto
1 d President Jesse Mack
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l Ci “What It” Pro osal Dated 2.9.2018


Collective Bargaining
Agreement


between


City of Mill Creek
and


Mill Creek Police
Of?cers’ Guild


(N0n—Sergeant’s and Sergeant’s
Bargaining Units)


January 1, 2015-2018 to December 31,
20442020


I 2046-2018 ~20-l-7-2020 Collective Bargaining Agreement between the City of
Mill Creek and the Mill Creek Police Officers’ Guild Page I of34
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Article 1
Article 2
Article 3
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Article 6
Article 7
Article 8
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Article 15
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This Agreement is by and between the City ofMill Creek, Washington, hereinafter referred to as
the City, and the Mill Creek Police Officer’s Guild, hereinafter referred to as the Guild.


Article 1 RECOGNITION OF THE BARGAINING UNIT


The City recognizes the Guild as the exclusive bargaining representative for all commissioned
employees of the Mill Creek Police Department excluding the police support officer, the chief of
police, deputy chief of police, police commander, con?dential employees, and all other
employees of the employer This agreement covers the two bargaining units represented by the
Guild and previously certified in Public Employees Relations Commission Case Nos. 9092—E—91—
l503 (June 3, 199]) and l3269—E—97—2209(September 9. I997) .


Article 2 DEFINITIONS


Anniversary Date: Date used to determine annual wage/salary reviews. This date may be
adjusted by changes in employment status, such as promotions, reclassifications, or unpaid
leaves of absence in excess of live (5) consecutive days.


Annual Evaluation: Employees assigned to patrol are given regular performance evaluations
twice a year. All other emplovees are given regular performance evaluations annually. Those
employees who fail a performance evaluation will be given a follow-up evaluation within six (6)


months. For purposes of this Agreement, an Annual Evaluation is the evaluation that occurs in
closest proximity prior to an employee’s Anniversary Date.


Callback: An unanticipated emergency situation where an Employee is called back to active
duty outside scheduled work hours.


Chief: The ChiefofPolice


City: The City oflvlillCreek


City Manager: The City Manager


Classi?cation: All positions sufficiently similar in duties, authority, and responsibility to


permit: (1) grouping under a common title; (2) the application of common standards of selection;
and (3) a common compensation rate.


Department: The police department of the City ofMillCreek.


Employee: All persons subject to this labor agreement as members of the bargaining unit.


Immediate F amily: Any person related by birth, marriage, or adoption, including stepchildren,
residing in the employee’s household and legally dependent upon the employee.


Layoff: A non—disciplinary termination of an employee due to the City’s financial position or a
change in the need for which the position held was created.


Leave: An authorized absence from regularly scheduled work hours.


Officer: A non—sergeant Employee holding the rank ol’Officei‘.
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Pay Status: The normal employment situation in which the employee is paid for time worked or
the employee is on paid leave, e.g., vacation, sick leave or other paid leave of absence.


Resignation: A voluntary separation from employment with the City.


Seniority: The length of the employee's continuous service with the City since the employee's
most recent date of hire. Seniority shall continue to accrue during a period of approved, unpaid
leave not exceeding sixty (60) consecutive days. The seniority date is subject to adjustment by
the City for all other breaks in service. Length of service as a temporary employee shall not be
included in the determination of an employee’s seniority with the department.


Separation: Discontinuation of the employment relationship regardless of reason.


Sergeant: An Employee holding the rank of Sergeant.


Termination: Involuntary separation of an employee from employment with the City.


Transfer: A change from a position in one classi?cation to another position whether intra-
departmental or inter—departmental.


Trial or Probationary Employment Period: The initial eighteen (18) month period of
employment, which is an integral part of the examination and selection process and during which
an employee may be terminated with or without cause. For lateral or experienced Employees,
this trial employment period shall be twelve (12) months.


Article 3 DEDUCTION AND REMITTANCE OF DUES


The City shall make deductions for monthly Guild dues from the wages of each employee in the
bargaining unit who executes a properly written authorization and such deductions shall be
remitted each month to the Guild.


Article 4 GUILD BUSINESS


Section 4.1 Leave for Guild Of?cials


A Guild member, at the discretion of the Chiefor a designee, may be granted time off with pay


while conducting contract negotiations or grievance resolutions on behalf of the employees in the
bargaining unit, provided that:


1. the City is notified by the member at least forty-eight (48) hours prior to the time off;


2. the City is able to properly staff the employees job duties during the time-off; and


3. the wage cost to the City is no greater than the cost that would have been incurred had the
Guild official not taken time—off.


Section 4.2 Investigation of Grievances and Guild Meetings


Guild representatives and agents of the Guild shall have the right to reasonable access to the
police department for purposes of investigating grievances. Guild representatives and agents of
the Guild shall not disrupt the operation or normal routine of any department. A-ll—ether—G-uaild
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Meetings or other Guild activities may be scheduled and held on City premises, provided that
they do not disrupt the operation or normal routine of City operations. Guild meetings may be
scheduled to include the attendance of on-duty employees provided such employees remain
available to respond to regular duties and do not otherwise disrupt City operations.


All other Guild business not _specif1callvcovered in this Article shall be conducted during off
duty hours.


Section 4.3 Bulletin Board and City Property


The City will provide the Guild with bulletin board space for the purpose of posting matters
relating to official Guild business. Except as speci?cally allowed in this Agreement, City
vehicles, equipment, and facilities may not be used for Guild activities.


Section 4.4 Electronic Mail


Members of the Guild may use the City '3 electronic mail (e-mail) system to communicate Guild
information to Guild members. The Guild recognizes that the e-mail system is the sole property
of the City. Messages transferred through e-mail are not confidential and are subject to periodic
review by the City. Employees should limit messages to necessary items within department
policy and guidelines.


Article 5 Hours of Work


Section 5.1 General Schedule of Work Agreement


The work schedule will be what is mutually agreed upon between the Chiefand the membership
of the Guild (subject to the parameters set forth in the following subsections). If no agreement
can be reached, the schedule will remain the same as the schedule referred to in Article 5,


Sections 5.3, 5.-.1and 5.5.


Section 5.2 Amended Schedule Changes


Any amended schedule change must be presented no earlier than October 1 of each calendar year


and no later than the 10th business day of October. The Guild and City will attempt to address
the interests of the involved parties. Such interests shall not adversely impact or degrade
departmental operations or the current budget allocation. Any agreed upon work schedule will
commence on January 1st of each calendar year.


Section 5.3 Regular Work Cycle


The regular work cycle for patrol officers, including SWAT operators, shall be 80 hours in a


fourteen (14) day work period. Patrol ofticcrs’ regular work schedule consists of six (6) rotating
twelve (12) hour work shifts and one (1) “modified” eight (8) hour work shift in the fourteen
(14) day work cycle.


The work schedule for the upcoming twelve ( l2) month shift rotation October 1 through
September 30, shall be posted and bid by August 1 of each calendar year. Employees will bid
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their preferred shift for each of two (2) upcoming shift rotations. The first shift rotation runs
from October I through March 31. The second shift rotation runs from April 1 through
September 30.


Twice per year. employees shall schedule “modified” eight (8) hour work shifts. The scheduling
of “modi?ed” work shifts shall occur following work schedule bidding (described above).


following the prescheduling of mandatory training (see Section 5.6) and following paid leave
bidding (see Attachment C to this Agreement). Once bid and approved by the Chief “modified"'
work shifts shall remain ?xed on the calendar. but may be adiustedby an employee provided the
adiustmentdoes not result in overtime and does not interfere with the established plans of a shift.
or upon mutual agreement of the Chiefand the impacted employee(s).


The assigned work schedule and work hours for employees designated as SWAT operators may
vary from the regular work schedule (above) during work cycles in which the SWAT operator
attends mandatory training or a preplanned deployment that is scheduled at least fourteen (14)
days prior to the training/deployment. In the event of such scheduled mandatory SWAT training
or preplanned deployment, the affected SWAT operator and his supervisor will mutually agree to
deviations from the SWAT operator’s regular work schedule to avoid the occurrence of
unnecessary overtime.


Section 5.4 Duty Shift Assignment


Duty shifts will be assigned by the Chiefora designee for a minimum of six (6) months with
consideration given to seniority, collateral assignments and/or effective and efficient deployment
of staf?ng resources.


The Chiefreserves the right to assign an alternate work cycle for employees whose duty
assignments preclude the use of the regular work cycle.


Section 5.5 Temporary or Emergent Needs


The Chiefmay change the work schedule or work hours to meet temporary or emergent
depaitmental needs.


Section 5.6 Mandatogy Training


Mandatory training is defined as any training hours reguired by the Chiefordesignee.


Twice per year. once followingthe aimual shift bid before the start of the first shift rotation, and
once before the start of the second shift rotation (see Section 5.3), the Chiefor designee may


preschedule upcoming mandatory training, up to a maximum of five (5) calendar days per six (6)


month shift rotation. The prescheduling of mandatory training occurs before paid leave bidding
{see Attachment C to this Agreement) or the selection of “modified” work shifts {see Section
5.3 1.However, before mandato? training is prescheduled on the calendar for each
upcoming shift rotation, employees may blackout up to two blocks ofleave, up to a total of
seven 17) shifts. For each block, shifts selected for blackout must be consecutive. For
example, an employee may blackout one block of four (4) consecutive shifts in one month,
and blackout a second block of three (3) consecutive shifts in another month. The sole
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puijpose of the blackout dates is to afford employees an opportunity to reserve a block of time
upon which mandatory training cannot be prescheduled.


When prescheduling mandatog; training, if multiple dates exist for the same training opportunity,
the Chiefor designee will consult with employees over their preferred choice.although
employees are not guaranteed their preferred choice based on schedule availability or other
con?icts. Mandatory training shall not be scheduled on any holidays observed in Section 10.2 of
this Agreement. Once mandatory training is prescheduled on the calendar an employee’s work
schedule may not later be adjusted for pumoses of attendance at mandatory training. However,
employees who request voluntarxgraining or request to reschedulemandatory training may be
Euired to change their work schedule to accommodate their request.


During the calendar year, outside of the prescheduling process described above, additional
training may be scheduled by the Chiefor designee provided it is with mutual agreement of the
impacted employee; s), is scheduled on an employee’s regularly scheduled day of work, or is paid
on an overtime basis.


Section 5.6—7_Detecti\'e, Bicycle Of?cer, and School Resource Officer Work
Cycles


Police of?cers assigned as detectives, dedicated bicycle o?cers, and school
resource officersshall be scheduled forty (40) hours in a seven (7) day work period. Due to the
nature and unpredictability of these assignments, 21regular work schedule is not established. The
combination of scheduled work hours during the seven (7) day work cycle shall not exceed forty
(40) hours. Scheduled work shifts should not be less than ?ve (5) hours per day, nor in excess of
twelve (12) hours per day. Daily work shifts, or assigned work days, may be subject to
modi?cation at any time by the Chiefor a designee based on the needs ofthe department.


Section 5.—'v'—8_Mealand Rest Periods


A work day shall normally include a sixty (60) minute meal period and two
?fteen (15) minute rest periods. All employees are subject to immediate call during meal and rest


periods for which no overtime or additional compensation shall be paid.


Section 5.8—9_Callback


If an employee is called to duty and the callback time is not connected to the assigned working
hours that day, the employee will be paid at a rate equivalent to one and one-lialf (1‘/2)times the
employee's regular rate of pay for a minimum of three (3) hours. Callback time begins when the
employee reports to the worksite, with the exception of K-9 of?cers. For K-9 of?cers called to


duty, callback time shall begin when the K-9 signs into service, and concludes when the K-9 is
secured.


Section 5.9—10 Court Appearances


Any off—dutyemployee who, as a result of departmental duties, is required to appear in court


shall be compensated at callback time as defined in Article 5, Section 5.82.The employee will
reimburse the City for any subpoena or witness fee received.
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I Section 5.«}0—iAuto Vehicle Locator


The City has or will implement Auto Vehicle Locator (AVL) technology in its vehicles which
are operated by bargaining unit employees. The City agrees that it will not review AVL data
solely to generate any complaints against bargaining unit employees. AVL data may be used as
evidence to support allegations of misconduct made against a member by a known complainant.
The Guild agrees that in general, the AVL technology is valid for purposes of admissibility in a
grieving hearing, however, the Guild may challenge the reliability of the AVL evidence in
speci?c instances. AVL data shall not be used to monitor or evaluate a bargaining unit
employee’s performance without just cause. If AVL data is relevant to an investigation, prior to
any interview of the accused, the data shall be provided with a reasonable amount oftime to
review the data prior to commencing the interview.


Article 6 OVERTIME & COMPENSATION


Overtime work is hours worked in excess ofthe assigned daily schedule. All overtime must be
authorized by the Chiejfor his designee.


Section 6.1 Overtime Compensation


Overtime work shall be compensated at one and one-half (1.5) times the employee’s regular
straight—timerate of pay.


Section 6.2 Compensatory Time Off


In lieu of overtime pay, employees may choose to earn compensatory time off at the rate of one
and one—half(1 ‘/2)hours off for each hour of overtime earned. Compensatog time off is not
available for overtime assignments funded by an outside entity or through state/federal grant
funding. The use of compensatory time off shall be requested by an employee and shall be
subject to the same approval process as annual and/or holiday bank leaves. The maximum
accumulation of compensatory time offshall be eighty (80) hours. Any accrual over eighty (80)
hours shall be paid as overtime in the pay period it is earned. Compensatory time balances may
be carried over from calendar year to calendar year. As of July 1, 2015, employees who
currently have compensatory time banks in excess of eighty (80) hours are permitted to keep
their balances, but may not eam additional compensatory time outside of the 80-hour cap.


Section 6.3 Overtime Calculations
Overtime calculations shall begin when the employee arrives at the worksite. Time paid but not


worked i.e. holidays, holiday bank hours, sick leave, bereavement leave, vacation, compensatory
leave or leave without pay, shall be excluded from the computation of daily hours worked when
computing overtime hours.
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Section 6.4 Limitation of Daily Hours


In no case shall an Employee ’swork day exceed fourteen (14) hours in a twenty four (24) hour
period unless prior supervisory approval is obtained.


If the K-9 officer houses the canine, for the purpose of this limitation and for purposes of
scheduling compensable time, K-9 of?cer’s work hours include speci?ed in—servicetime, drive
time from the station to the off1cer’s residence, and an additional sixty (60) minutes per
scheduled work day. The additional sixty (60) minutes of paid work time per scheduled work
day is intended to compensate the K-9 Officer for the time it takes to feed, care for, and maintain
the canine and the assigned K-9 vehicle outside ofthe time he or she is in service, including time
spent on his or her regular days off within the same work cycle. If care for the canine and/or K-9
vehicle will require more than the allotted out ofservice care time in a given work cycle, the K-9
officer shall notify his or her supervisor and seek approval to work the additional time prior to or
as soon as practical after realizing the additional time that will be required.


Section 6.5 Fair Labor Standards Act Overtime Rights


Nothing described herein lessens the employee '5 rights to overtime compensation under the Fair
Labor Standards Act.


Article 7 SALARIES


Section 7.1 Salaries


The rates of pay covered by this Agreement shall be set forth in Attachment .4, Salary Schedule
which is incorporated herein by this reference.


Section 7.2 Step Increases


An employee shall receive a step increase on his or her Anniversary Date provided his or her
performance meets the standards, expectations, and requirements of the position at the time of
his or her last-most recent Annual Evaluation. If an employee fails to meet such standards,
expectations and requirements, and if at the employee’s subsequent evaluation
(regularly conducted eveg six (6) months for emplovees assigned to patrol. with all other
emplovees evaluated annually: any employee who fails a performance evaluation will be given a
follow-up evaluation within six (6) months ), the employee meets the standards, expectations and
requirements of the position, then the employee shall receive the applicable step increase starting
on the first day of the regular pay period after the subseguent evaluation is completed.
In no case shall a step increase cause the employee’s salary to exceed the top step of the salary
range.


Article 8 PREMIUM PAYS


Section 8.1 Eligibility


Except as where expressly provided in this Article, Employees shall not be eligible for more than
one type of premium pay that falls under this Article 8 at any one time. If an Employee is
assigned to two or more separate roles that both qualify for premium pay at different rates, the
Employee will receive the higher of the two premiums during the time such dual roles are
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assigned.


Section 8.2 Premium Pay for Field Training Officer


O?icerswho are assigned to ?eld train a new hire shall receive ?ve percent (5%) of their base
pay in addition to their base pay for each day they perform as Field Training O?icer (FTO), also
known as or refeired to as a Patrol Training Of?cer (PTO) (hereinafter referred to as the “Field
Training O?icer(F TO)’’).


I C0rp07'als who are assigned to ?eld train a new hire shall receive ?ve
percent (5%) of their base pay in addition to their base pay, and in addition to either the three


I percent (3%) or ?ve percent (5%) Corporal premium provided in Section 875%, for each day
they perform as F ielclTraining Of?cer (FT0). No other stacking of premiums is permitted.


I Sergeants who are assigned to ?eld train a new hire shall receive ?ve
percent (5%) of their base pay in addition to their base pay for each day they perfoim as Field
Training Officer(F TO).


Section 8.3 Premium Pay for Detective and Detective Sergeant


Officersappointed as full-time Detective shall receive a ?ve percent (5%) premium in addition to


their base salary. Sergeants appointed as full-time Detective Sergeant shall receive a six percent
(6%) premium in addition to their base salary.


Section 8.4 Premium Pay for School Resource Officer and K-9 Officer


Employees appointed as full-time School Resource O?iceror K-9 oflicer shall receive a three
percent (3%) premium in addition to their base salary.


Section 8.5 Premium Pay for Traf?c Unit Of?cers


Employees appointed as full-time Traf?c Unit officers shall receive a three percent (3%)


premium in addition to their base salary. Other terms and conditions governing the Traffic Unit
are stated in Attachment E to this Agreement.


I Section 8.5% Premium Pay for Corporal


Officersassigned as full time Coiporals shall receive a three percent (3%) premium in addition to


their base pay for the duration of the assignment to Corporal status. In accordance with the
terms and conditions of Attachment B, the Chief will assign no more than four Officersto
Corporal status.


Corporals who are assigned primary supervisory responsibility in the temporary absence ofa
sergeant or acting sergeant assigned to the same shift for a period of time in excess of 7
consecutive regularly scheduled work shifts, dtiring which the regularly assigned sergeant or


acting sergeant does not perfomnany normal duty assignments, shall receive a 5% premium
applied to his/her base monthly salary for every day within that period in excess of the initial 7
consecutive work shifts. This premium will not be in addition to the 3% Corporal premium.


| Section 8=6Q Acting Chief Pay
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Sergeants formally designated as Acting Chief shall receive a 5% premium in addition to their
base salary for each day they perform as Acting Chief.


Article 9 INCENTIVE PAYS


Section 9.1 Educational Incentive Program


An education premium shall be paid at one of the following rates to employees who have
successfully completed a prescribed course of study through an accredited institution as set forth
below and successfully completed the probationary period.


Level of Education Monthly Base Salary
Premium


I associate’s degree Two percent (2%)
I bachelor’s degree Four percent (4%)
I master’s degree in an Approved Field of Study Five percent (5%)


For the purposes of this section, an Approved Field afSIudy is designated to be:


0 Business Administration I Criminology 0 Computer Science
0 Education 0 English 0 Law&Justice
0 Political Science I Psychology - Public Administration
0 Sociology


?bachelor’s degrees will be paid at 100% of the educational
premium; no Field 0fSIz/dy restrictions apply to bachelor’s degrees.


Employees hired prior to July 1, 1995, who earned 90 quarterly college credits or the equivalent
towards a bachelor’s degree prior to January 1, 2012 shall be entitled to a two percent (2%)
monthly base salary premium.


An Employee who does not possess an associate’s degree, but who enrolls and obtains a
minimum grade of a C in classes in an Approved Field afSIzzclyis eligible for tuition
reimbursement, as per the City is personnel policies, in an amount not to exceed ?ve hundred
dollars ($500) on an annual basis (January 1 to December 31).


Section 9.2 Longevity


An employee shall receive a longevity premium provided they have met all of the following
criteria:


A. have consistently met standards, expectations, and requirements of the position;


B. have been employed as a commissioned officer ofthe Cily 0fMillCreek for a minimum of
seven (7) years of completed service (i. e., 84 months); and,


n
Longevity premiums shall be awarded based on years of service as a commissioned officer of the
City of'MillCreek according to the following schedule:
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Greater than Greater than Greater than Greater than Greater than
7 years 10 years 15 years 20 years 25 years


2% 3% 4% 5% 6%
All longevitypremiums are calculated on base pay and are nol cumulative.


If the employee fails to meet standards, expectations, and requirements of the position, the
longevity premium will expire. ll",at the employees subsequent evaluation gregularly conducted
every six (6) months for employees assigned to patrol. with all other employees evaluated
annually; any employee who fails a performance evaluation will be given a follow-up evaluation
within six (6) months 1,the employee meets the standards, expectations, and requirements of the
position, then the employee shall receive the longevity premium according to the above
schedule.


Section 9.3 Stacking


Enipl0yees may stackeligible longevity and
education premiums when they have been employed as a commissioned officer of the City of


I Mill Creek for a minimum of seven (7) years of completed service (i.e.L 84 months).


Article 10 LEAVES


Section 10.1 General


Accrued Annual Leave and Holiday Bank hours shall be scheduled in accordance with the July
10, 2012 Memorandum of Understanding, as amended, that is attached and incorporated by
reference herein as Attachment C.


Section 10.2 Holidays


A. The City observes the following ten (10) holidays: New Year’s Day, Martin Luther King Jr.
Day, Presidents Day, Memorial Day, Independence Day, Labor Day, Thanksgiving Day, day
after Thanksgiving, Clirirtmas Eve Day. Christmas Day.


Section 10.3 Holiday Bank


A. In lieu of holidays listed in Section 10.2./1, all Employees who have completed the Academy
will receive eighty (80) hours of holiday bank on January I of each year. These hours are
banked and can be used in the same manner as annual leave. While attending the academy,
holidays are taken and paid on the days City Hall closes in observation ofthe holiday to the
extent the academy is closed for the holiday on the same day. In instances where an entry
level employee completes the academy mid—year,the employee will receive holiday bank
equivalent to the number of holidays remaining in the year as of the completion of the
academy. New lateral employees who are fully-cominissioned at the time of hire will receive
a holiday bank equivalent to the number of holidays remaining in the year as of the date of
the employee’s ?rst day of scheduled work.


B. Banked holiday hours may be used at any time during the year provided that:
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1. Requests to use banked holiday hours shall be submitted in accordance with Article 10,
Section 1,


2. Employees shall be paid for any unused banked holiday hours for holidays occurring
between January 1 and the time of the employee's separation from the City within that
same calendar year; and,


3. Employees shall reimburse the City for any holiday hours used in advance of the holiday
occurring at the time of an employee's separation from the City. Reimbursement shall be
deducted from the employee’s ?nal paycheck. At the time of hire, employees shall
acknowledge this term of employment by signing the form exhibited as Attachment D.


C. All unused banked holiday hours shall be forfeited at the end of each calendar year. If the
City cancels an employee‘s approved banked holiday hours request during the period
November 15 through December 31 of any year and the time off cannot be rescheduled to a
mutually agreeable time prior to the end of the calendar year, provided the employee has had
their written request for leave approved by the Chiefor his designee at least forty-?ve (45)
calendar days prior to the leave, the City agrees to allow carryover of the canceled banked
holiday hours until March 31 of the subsequent year.


D. All employees are entitled to one ?oating holiday (8 hours) per year. New employees whose
hire date is October 1 or later do not accrue a ?oating holiday for that calendar year. The
?oating holiday shall be taken by an employee at any time during the calendar year with prior
approval of their assigned sergeant. Employees may not take the ?oating holiday during their
trial period. Floating holidays may not be carried over from one calendar year to the next;


however, if an employee's trial period crosses over into the next calendar year, the employee
may carry the prior calendar years?oating holiday over to the next calendar year. Employees
who are separated from employment with the City during their trial period will not be paid for
unused ?oating holiday.


E. Employees who start a shift on the calendar date of an observed holiday shall receive pay for
that shift at one and one-half(1.5) times their regular rate of pay.


Section 10.4 Annual Leave


Annual leave shall be granted to all Employees.


A. Paid annual leave will be granted according to the following schedule and will be accrued
monthly.


0-48 8
49-84 10
85-120 12
121-180 14


181+ 16
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B. The maximum number of annual leave hours which may be carried over from December 31 of
one year to January 1 of the next year is three hundred (300) hours. Accrued hours in excess
of three hundred (300) will be forfeited. If the City cancels an employee's approved vacation
request of more than four (4) consecutive days during the period November 15 through
December 31 of any year and the time off cannot be rescheduled to a mutually agreeable time
prior to the end of the calendar year and such cancellation causes the accrual to go over the
three hundred (300) hour limit, provided that the employee has had their written request for
leave approved by the Chieforhis designee at least forty-?ve (45) calendar days prior to the
leave, the Cfly agrees to allow the carryover of any time over three-hundred (300) hours of the
canceled annual leave until March 31 of the subsequent year.


C. All employees are encouraged to take annual leave during the year in which it is earned. After
one (1) year of employment, employees shall take a minimum of five (5) days of annual leave
per calendar year. The minimum increment in which annual leave may be taken is one (1)
hour.


D. Upon an employee‘s separation from the City, the employee or bene?ciary shall be paid for
unused annual leave at their current rate of pay. Cash payment for unused annual leave upon
separation may not exceed three-hundred (300) hours.


Section 10.5 Sick Leave


A. Any employee who expects to arrive late or to be absent from work must advise their
supervisor or the Chiefas early as possible before the employee’s scheduled starting time, but
for swing and graveyard shift employees, this notice shall normally be not less than two (2)
hours before the employee's scheduled starting time. Frequent tardiness or absenteeism will be
treated as a cause for disciplinary action.


B. Sick leave with pay for full-time regular employees shall be accrued at the rate of eight (8)
hours per month. ‘ -


'


-
’


-


meat~hsEployeesmay accrue sick leave without limit, however, an employee may only
cam-overa maximum of one thousand forty (1,040) hours, or six (6) months.at the end of
each calendar year. Employees who are granted paid sick leave shall continue to accrue sick
leave at the indicated rate during such absence.


C. An employee eligible for sick leave with pay shall be granted such leave for the following
reasons:


1. illness or physical incapacity of the employee,


2. forced quarantine of the employee in accordance with community health requirements,


3. physical or mental health examinations of employee or member of employee's immediate
family,


4. extension of bereavement leave,


5. to care for the employee's child because the child has a health condition that requires


treatment or supervision, or


6. to care for the employee's spouse, parent, parent-in-law, or grandparent who has a serious
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health condition or an emergency condition.


7._When an employee is eligible under the Family Medical Leave Act to take bonding leave
to bond with his or her child that was born or adopted within 12 months of the use of
such leave, up to 160 hours of accrued sick leave may be used concurrently with
approved FMLA bonding leave even if the employee’s child or spouse does not have any
health condition requiring treatment, supervision or care.


7—.8.Anyother use required by law.


Sick leave shall be taken in no less than ?fteen (15) minute increments.


D. The Chiefmay require the absent employee to obtain a physician's statement stating the cause
and circumstances of the absence for the purpose of assuring that employees are utilizing sick
leave bene?ts for the purposes intended by the Agreement. Failure to obtain a physician's
statement may be cause for denial of sick leave pay for the period of absence.


E. Any employee found to have abused sick leave by falsi?cation or misrepresentation may be
subject to disciplinary action.


F. Employees shall not be paid for any unused sick leave bene?ts upon separation of
employment except in the following circumstances:


1. Employees who have served the City for a period of ten (10) consecutive years shall
receive twenty-?ve percent (25%) of their unused sick leave balance upon retirement
from law enforcement. Retirement means:


a. an Employee is no longer working for the department or another law
enforcement/security position, and;


b. the Employee has applied for, is eligible and is receiving retirement bene?ts through
the LEOFF retirement system.


2. Employees who die while off-duty at any time during their employment with the City will
receive twenty ?ve percent (25%) oftheir unused sick leave balance.


Employees who are killed in the line ofduty will receive one hundred percent (100%) of
unused sick leave balance. The Employee must be a current employee of the City ofMill
Creek and must be performing official duties consistent with the laws, regulations, and
policies ofthe City o_/"MillCreek at the time of death.


U3


Section 10.6 Leave Related to the Birth or Adoption of a Child


Employees who miss work due to pregnancy related complications or illness shall be granted all
rights and bene?ts as an employee off work due to illness. In addition, the City will provide all
state and federal bene?ts and rights required to be provided to employees relating to the birth or


adoption of a child, including, but not limited to, those bene?ts required pursuant to the Family
Medical Leave Act, the Washington Family Leave Act, Washington State Family Care Act, and
the Washington Law Against Discrimination.
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Section 10.7 Jury Duty


Time off with pay will be granted for jury duty provided that the employee assigns monies
received for such service to the City and provided that they return to work on any day they are
excused from service, when four or more hours of the employees scheduled work day remain.


Section 10.8 Unpaid Leave ofAbsence


Leaves of absence without pay may be granted at the discretion of the City Manager for good
cause. Prior to leave without pay being granted, all annual leave time, compensatory time off,
holiday bank hours, and the ?oating holiday must be exhausted. If the leave quali?es for one of
the allowed uses listed in Section 10.5.C of this Agreement, accrued sick leave must also be
exhausted. At any time during the leave of absence, for good cause or to maintain the ef?ciency
or effectiveness of the department, the City Manager may require the employee to return to
work. No annual or sick leave bene?ts or any other bene?ts shall accrue, or be paid, while an
employee is on leave without pay. An employee on an approved leave of absence without pay
may continue their health insurance bene?ts by paying the full premium cost to the City in
advance for each month of absence.


Section 10.9 Military Leave


A. Any Employee who is a member of the Washington National Guard or Federal Reserve
Military Unit is entitled to be absent from their duties with the City with full pay for up to
twenty-one (21) days during each calendar year while engaging in the performance of
of?cially ordered military duty and while going to or returning from such duty. Such leaves
shall be in addition to any other leaves or annual leave bene?ts. During the period of military
leave, the employee shall continue to accrue all leave bene?ts and to receive their normal rate
of pay.


B. Employees who are called or volunteer for services with the Armed Forces aftlzeUnited
States or the Washington National Guard are entitled to be considered for reinstatement in
accordance with the provisions of the laws of the State ofWashington.


C. An employee promoted to ?ll a vacancy created by a person serving in the armed forces will
hold such position on a temporary basis, subject to the return of the absent employee. The
promoted employee may be restored to the position he held previously or another equivalent
position, if available.


D. A new employee hired to ?ll a vacancy created by a person serving in the armed forces shall
hold such position subject to the return of the absent employee. The new employee may be
placed in an equivalent position or, if no such position exists, may be subject to separation.


Section 10.10 Bereavement Leave


A. In the event of a death in the employee's immediate family, the employee may be granted
leave of absence not to exceed three (3) working days with pay.
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B. For bereavement leave purposes the employee’s immediate family is de?ned as the
employee’s spouse, child, parent, brother, sister, guardian or grandparent, mother-in-law,
father—in-law,or any other person residing with or legally dependent upon the employee.
Unusual circumstancesmay receive individual consideration by the Cily.


Section 10.11 Temporary Assignments and Light Duty


Employees who have a veri?ed medical condition that substantially restricts or prohibits them
from performing their primary duty assignment may be afforded a temporary or light duty
assignment if such assignment is available. The Chief”,or a designee, may accommodate requests
for temporary or light duty assignments, when available, under the following conditions:


A. a temporary or light duty assignment shall be available only during the period of time that the
employee is unable to perform their primary assignment.


B. the employee is qualified and capable of performing the temporary or light duty assignment.


If available, temporary or light duty assignments will not conflict with any restrictions or


required accommodations as de?ned by the employec’s physician.


Temporary or light duty assigned employees will be scheduled by, and work under the direct
supervision of, an assigned sergeant, commander or the Chief.


Temporary or light duty assignment requests, under normal circumstances, will only be
considered if the anticipated duration of the medical condition is two (2) consecutive calendar
weeks or more. The anticipated duration must be verified in writing by a physician prior to


consideration.


The City will first make use of all available temporary or light duty assignments within the police
department operation. If a temporary or light duty assignment is not available within the police
department, or if those available hours/duties have been expended, the employee may be offered
another assignment within the City if available. If a temporary or light duty assignment is offered
and accepted outside of the departniem, including passports, the employee will be compensated
at a rate of pay for that position classification. Such compensation may be less than the
employee’s standard hourly/monthly rate of pay.


If an employee gains advance knowledge of a medical condition that may be cause to request a


temporary or light duty assignment, the employee is encouraged to provide the City notice as


soon as possible and practical.


If two (2) or more employees request temporary or light duty assignments during the same time
period, or if requested periods overlap, the Chiefwill consider such requests based on the
following criteria in order of importance:


1. date that the temporary or light duty request was received.


2. preference will be given to medical conditions that occurred on-duty.


3. seniority of the employee, without preference to rank or assignment.
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Article 11 HEALTH AND WELFARE


Section 11.1 Eligibility for Bene?ts


A.


Section 11.2


Employees are eligible for employee bene?ts as described in Articles 8, 9, [ma/10.


Health Care Insurance


I A Employees have the option of enrollment in one of two


health care insurance plans offered by AWC. Employees may select either AWC HealthFirst
250 or the AWC HDHP with optional HSA.


. Health care insurance may only be purchased in increments of one month. New employees
are eligible for coverage on the ?rst day of the calendar month following employment.
However, employees hired on the first day of the calendar month shall be eligible for health
care coverage immediately.


. When an employee is separated from employment with the Cily, health care insurance
bene?ts will continue until the last day of the month of separation from employment. The
City will pay its portion of the premium cost for that entire month and the employee is
responsible for his/her share of the premium, if applicable.


The City shall contribute one hundred percent (100%) of the premium for the employee’s
dental and vision insurance, and one hundred percent (100%) of the premium for dependents’
dental and vision insurance. l-lowever, Employees agree that they will pay the additional
monthly amount equal to the difference in premiums between Dental Plan A and Dental Plan
F for any given year.


For any AWC health care insurance plan selected, the City shall contribute ninety percent
(90.0%) of the premium for the employee’s medical insurance, and ninety percent (900%) of
the premium for dependents’ medical insurance.


Employees who enroll in the AWC l-IDHPwith HSA
option shall receive ?fty percent (50.0%) of the premium cost—savingsfrom the other
applicable AWC health care insurance plan offered by the City (i.e., A—WGl=l-eel-thllifst
AWC HcalthFirst 250—in—2(-H-7).A dollar amount equal to


?fty percent (50.0%) of the premium cost-savings from the premium level enrolled (e.g.


employee only, employee + 1 dependent, etc.) will be deposited by the City into employees’
I~lSAson a monthly basis. HSA contributions will only be made for the employee and
dependents who are enrolled in the AWC HDHP with HSA. If an Employee enrolls in the
AWC HDHP and declines coverage for any dependents, no HSA contributions will be made
for such dependents. However, an Employee declining coverage for dependents may be
eligible for alternative fringe bene?ts pursuant to Section 1l.2.E. Employees will be
responsible for all administrative fees charged by the bank administering the employee’s
HSA.
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E. The City will provide employees with a Section 125 plan that allows for any premium
payment made in accordance with that plan to be made on a pre—taxbasis. Any employee
hired on or before July 1, 2015 who chooses not to purchase health insurance bene?ts for
themselves or their eligible dependents may choose to have the City pay up to ?fty percent
(50%) of the amount that the City would have contributed towards einployee/dependent
health insurance for use towards a choice of alternative fringe bene?ts, subject to any taxes
or withholdings required by law. This choice does not apply to any employee who declines
coverage because they are an eligible dependent of another full-time employee. The choice
of alternative fringe bene?ts include legally accepted Section 125 expenditures, alternative
insurance coverage (to the extent permitted by the Affordable Care Act without penalty to the


I City) , or deferred compensation contributions. Employees have no
right to receive cash in lieu of these alternative fringe bene?ts. Employees may choose
during the City ’sopen enrollment period whether they will waive insurance coverage for
eligible dependents. Re-enrollment to City coverage can be accomplished during the open
enrollment period or immediately if other coverage is terminated, as provided in City
coverage re—enrollmentcontracts. Upon re-enrollment, payment towards alternative fringe
bene?ts will be reduced or eliminated accordingly.


To comply with the requirements of the Affordable Care Act (ACA) or otherwise avoid IRS
penalties imposed in conjunction with the ACA, the City may require employees who choose
to participate in the bene?t described in this Section to provide proof of enrollment in other
employer—sponsoredgroup health coverage (e.g. proof of coverage through the employer of a
spouse). Employees’ participation in the benefit described in this Section may be restricted
by the City if it will result in a violation of the ACA or otherwise result in the imposition of
penalties, and subject to the restrictions of Section ll.2.F below.


F. An employee who is eligible for City—providedinsurance coverage may elect to decline
medical and/or dental coverage provided that the City is able to maintain its required
underwriting participation requirements. An employee may not decline participation in vision
insurance coverage. When the participation requirement threshold is reached, the opportunity
to decline coverage will be extended to employees on the basis ofseniority. The option to


decline, and any re—enrollmentoptions, will be subject to any and all underwriting
requirements put forward by the provider.


Section 11.3 Municipal Employee Bene?t Trust (MEBT)


A. Each employee shall contribute one hundred percent (100%) of the amount of the current
employees tax under the Federal Insurance Contributions Act to MEBT, and the City shall
contribute one hundred percent (100%) of the current employer‘s tax under the Federal
Insurance Contributions Act.


B. Each employee shall notify the Plan Administrator on the designated form at least thirty (30)
days prior to the anniversary date of the Plan of their intention to make any extra employee
contributions. Extra employee contributions shall be limited per the MEBT plan document.
Such extra employee contributions may be handled through deductions from monetary
compensation each pay period.


C. Bene?ts shall vest according to the MEBT plan.
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Section 11.4 Deferred Compensation Plan


Employees may defer a portion of their taxable income into a retirement savings plan which is
subject to federal rules and regulations governing deferral limits, tax liability, and restrictions on
withdrawals.


Section 11.5 Retirement Program


Employees are required to participate in the Law EriforcememO?cers’and Fire Fighters’
(LEOFF) Retirement System as long as their compensated hours continue to qualify them for
service credit under the appropriate plan. Participating employees shall pay any required
amounts towards the contribution costs by means of a payroll deduction.


Article 12 GRIEVANCE PROCESS


The grievance procedure is established to further good employee/employer relations by
providing employees with a means for airing problems or complaints regarding their
employment with the City. It is the City's policy to provide appropriate avenues of
communication to meet a variety of needs and to encourage honest and open communication in
the employee/supervisor relationship. Employees and supervisors are encouraged to resolve
problems and pursue solutions through an informal process ofcommunication and problem—
solving. It is in the interests of the organization that problems be resolved at the lowest level
possible. If, however, an employee feels that after working with their supervisor a satisfactory
solution has not been reached, a formal grievance may be ?led. No retaliation, disciplinary
action or discrimination shall occur because of the ?ling of a grievance, nor shall such ?ling
prevent the City from taking appropriate personnel actions.


Section 12.1 Definition and Eligibility


A grievance is a dispute, disagreement, or complaint by an employee or party to the agreement
alleging a violation of this agreement. Employees who are still in their trial period are not


eligible to grieve their discharge. Claims of employment discrimination, other than those related
to union membership, or any harassment related claim, are not subject to the grievance
procedure.


Grievances not involving disciplinary actions shall be made only as provided in Section 2 of this
Article. Grievances involving disciplinary actions may be made either as provided in Section 2 of
this Article or through the civil service appeals process, but not both. The Employee shall be
deemed to have selected an alternative when a written notice is first ?led under either alternative.
No relief shall be available through the civil service appeals process as to any matter which has
been submitted as a grievance under the tenns of this agreement or as to any matter not within
the jurisdiction of the Civil Service Commission.


Grievances shall be submitted in writing and contain: (1) a brief description of the facts, (2) the
Article or Section of the Agreement violated, and (3) the remedy requested. The grievance shall
be dated and signed by the employee or Guild representative.
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Section 12.2 Procedure


A grievance shall be handled in the following manner:


Step 1. The Employee or Guild representative will present the grievance to the employees
I supervisor within ten-fourteen («l-OE) calendar days of its alleged occurrence or when


the Employee should reasonably have discovered the alleged occurrence. The supervisor
I shall respond, in writing, to the complaint within ten—fourteen(«l-Q?) calendar days of


receiving the complaint.


Step 2. In the event no agreement is reached or the Employee is not satis?ed with the outcome,
the Employee or Guild representative may submit a written complaint to the Chief’
within ten (10) calendar days of receipt ofthe unsatisfactory response. Acknowledgment
of Employee's complaint shall be made in writing within ?ve (5) calendar days, and
every effort shall be made by the Clzieftoresolve the complaint, in writing, within ten
(10) calendar days of its acknowledgment.


Step 3. In the event no agreement is reached or the Employee is not satis?ed with the outcome,
the Employee or Guild representative may submit a written complaint to the City
Manager within ten (10) calendar days of receipt of the unsatisfactory response. The
City Manager shall acknowledge receipt of the complaint, in writing, within ?ve (5)
calendar days of its presentation. The City Manager may conduct an informal hearing or
investigation of the grievance. The City Manager’: decision, in writing, shall be made
within twenty (20) calendar days of the acknowledgment.


Step 4. Without limiting the de?nition and eligibility of a grievance as described above, Step 4
does not apply to written reprimands. In the event no agreement is reached or the
Employee is not satis?ed with the City Manager ’sdecision from Step 3, the Guild may
submit a written Notice ofArbitration to the City Manager within ten (IO) calendar days
of receipt of the unsatisfactory response. The City Manager shall acknowledge receipt of
the Notice ofArbitration, in writing, within five (5) calendar days of its presentation.
The arbitration shall proceed as follows:


a) The cost of any hearing room and the cost of a shorthand reporter, if any, shall be
borne equally by the City and the Guila’.Each party shall pay the expenses of their
own representatives. The cost and expenses of the arbitrator shall be borne solely by
the non—prevailingparty. In the event the arbitrator is unable to determine who the
prevailing party is, those expenses shall also be borne equally by the City and the
Guild.


b) Within ten (10) calendar days of acknowledging the Notice ofArbitration, the parties
shall attempt to jointly choose an arbitrator, if after ten (10) calendar days, the parties
have not been able to reach agreement on an arbitrator, they will jointly apply in
writing to the nearest of?ce of the American Arbitration Association (AAA) or another
arbitration service agreed to by the parties for a list of five (5) arbitrators. Within
three (3) calendar days of receiving the list of arbitrators each party shall strike two
(2) names. The party to do so first shall be determined by coin ?ip. The remaining un-


stricken name shall serve as arbitrator for the grievance.
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c) The administrative record of the grievance shall be provided by the City to the
arbitrator at least three (3) days before the arbitration session commences.


d) Unless otherwise agreed, the arbitration shall be conducted at the oflices of AAA.The
Employee shall be entitled to appear at the arbitration with a Guild Representative.
Both parties shall be allowed to have legal representation. The arbitrator shall have no
power to render a decision that will add to, subtract from, or alter, change or modify
in any way the terms ofthis Agreement. but shall be restricted solely to resolving the
issue presented by the challenged action.


e) The arbitration shall be completed and a decision issued within thirty (30) days of the
deadline for submitting post—hearingbriefs to the arbitrator. The arbitrator’s decision
shall be written, shall review the facts of the grievance and the arbitrator’s
conclusions, shall state the arbitrator’s decision on the issues presented, and shall
identify the prevailing party.


0 Any time limits stipulated in the grievance procedure may be extended for stated
periods of time by the parties by mutual written agreement. All dates shall be
calculated as calendar days.


Article 13 WORK STOPPAGES


The City and the Guild agree that the public interest requires efficient and uninterrupted
performance of all Cily and departmental services and to this end pledge their best efforts to


avoid or eliminate any conduct contrary to this objective. Speci?cally, the Guild shall not cause
or condone and no Employee shall commit any work stoppage, including any strike, slowdown,
refusal to perform assigned duties, sick leave, or other absence which is not bona tide, or other
interference with City or departmental functions. In the event of such work stoppage or
interference, the Guild agrees to take every appropriate step to promptly end such work stoppage
or interference.


Article 14 UNIFORMS


Section 14.1 Uniform Issuance and Replacement


Each Employee who is required to wear a uniform will be issued uniforms pursuant to the City ’s
uniform policy. The City shall replace at the City’sexpense any City issued uniform that is no


longer serviceable as a result of on duty damage or wear and tear.


Employees assigned to specialty rotations (e. g., K-9 officers, Traffic Unit officers. etc.) will be
provided all equipment necessary to perform the duties of the specialty rotation pursuant to the
Cimis uniform policy.
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Section 14.2 Uniform Cleaning


Upon receipt ofa dry cleaning bill, the City shall pay a selected dry cleaner the cost of cleaning
one (1) uniform shirt and pants four times per fourteen (14) day cycle. The City shall pay for
cleaning of sweaters and outerwear two (2) times per year. The City shall not pay for the cost of
cleaning jumpsuits unless otherwise provided by City policy. If the City requires detectives to
regularly wear a suit and tie on a daily basis as a regular required uniform while working at the
Police Department, the City will pay a selected dry cleaner the cost of cleaning such uniform.
The City will not pay cleaning costs under this Section for times a Detective is required to wear a
suit and tie for a special circumstance, such as attendance in court.


Section 14.3 Bullet-Proof Vests


The City will provide bullet—proofvests which shall be worn in accordance with the Police
Department Policy & Procedures Manual.


Section 14.4 Annual Equipment Allowance


On or about January 10 of each calendar year, the City shall provide
Employees with a ?at-rate payment of $l25.00 for the purchase of duty—relatedequipment not


provided by the City (e.g. footwear, collar microphones, etc). Receipts are not required.—Qn—ei=
. .. ,. I . .,........ ' ..,,...: z .. .... .' ... ...... . . ,_ , cu - . . .. v


p Newly—hiredemployees shall be givena ?at—rate paymetof $250 on the date
they are hired but will not qualify for additional payments in the year of their hire.


Article 15 OF F-DUTY EMPLOYMENT


Employees seeking employment during off—dutyhours shall submit a written request for approval
to the Chief,which fully describes the nature of the work to be performed and the hours to be
worked. The request will be denied if the Chiefdetermines that the off—dutyemployment
involves misuse of the commission, could adversely affect the Employee's on-duty work
performance, could adversely affect the Department '3 image or ef?ciency, or could be a con?ict


of interest.


Article 16 MANAGEMENT RIGHTS


A. The Guild recognizes the prerogative of the City to operate and manage its affairs in all
respects in accordance with its responsibilities and powers of authority.


B. The City has the right to schedule overtime work as required in a manner most advantageous
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to the department and consistent with the requirements of municipal employment and the
public safety.


C. It is agreed by the parties that every incidental duty connected with operations enumerated in
job descriptions is not always specifically described.


D. The City reserves the right to discharge or discipline an Employee for cause and to lay off
personnel for lack of funds or for the occurrence of conditions beyond the control of the
Department.


E. The City shall have the right to determine reasonable schedules of work and to establish the
methods or processes by which such work is performed.


F. No policies or procedures covered in this Agreement shall be construed as delegating to
others or as reducing or abridging any of the authority conferred on the City or its officials,
including but not limited to:


1. The responsibility of the City Manager as the ChiefExecutive O?icerof the City for
enforcing the laws of the State and City, recommending an annual budget or directing the
proper performance of all executive departments;


2. The responsibility of the City Council for the enactment of ordinances, the appropriation of
monies and ?nal determination of employee compensation;


3. The responsibility of the Civil Service Commission, as provided by City ordinance, for
determining status and tenure of Employees, certifying registers, and reviewing
appointments for the police service;


4. The responsibility of the Chiefand designees are governed by ordinances, Civil Service
Rules, and Departmental rules, as limited by the provisions of this Agreement, to:


a. recruit, assign, transfer or promote members to positions within the department;


b. take disciplinary action against Employees;


c. determine methods, means, and personnel necessary for departmental operations;


d. control departmental budget; and


e. take whatever actions are necessary in emergencies in order to assure the proper
functioning of the Department.


Article 17 EMPLOYEE’S RIGHTS


A. All Bargaining Unit Members shall be entitled to the protections that are set forth in this
Article.


B. Bargaining Unit Members shall be informed in writing about the nature of any investigation
that they are requested or directed to participate in by the Department, either as a witness or as


a suspect. Bargaining Unit Members shall be provided with this information within a
reasonable period of time (at least seventy—two (72) hours except in the case of a bona fide
emergency) before any interrogation or questioning of the Bargaining Unit Member
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commences. The information provided to Bargaining Unit Members in this regard shall be
sufficient to reasonably apprise the Bargaining Unit Member of the speci?c nature of the
allegations that are the subject of the investigation.


C. Any interrogation or questioning of a Bargaining unit member shall take place at a reasonable
hour, preferably when the employee is on duty unless the exigencies of the investigation
dictate otherwise. Where practical, interrogations shall be scheduled during regular business
hours, Monday through Friday.


D. All Bargaining Unit Members who are asked to participate in a Departmental internal
investigation, either as a witness or as a suspect, will be advised before they are questioned
that they have the right to have a Guild representative and/or a Guild attorney present to
advise and/or to assist them during such questioning. Before commencing any questioning,
the City will also make a reasonable effort to accommodate the schedule of any Guild
representative or Guild attorney that a Bargaining Unit Member asks to be present during
questioning, so that the representative or attorney of the Bargaining Unit Member 3' choice
will have a reasonable opportunity to be present during the questioning given the particular
circumstances presented.


E. Questioning of Bargaining Unit Members will be conducted in accordance with the federal
and state constitutional and statutory rights ofthc Bargaining Unit Member. For instance, no


Bargaining Unit Member will be required to take a polygraph examination for any purpose
connected with an internal investigation.


F. Questioning shall not be overly long and Bargaining Unit Members will be afforded a
reasonable opportunity during the questioning process to attend to personal necessities, meals,
telephone calls, and rest periods. Bargaining Unit Members will also be provided with a
reasonable opportunity to caucus with their Guild representative and/or Guild attorney upon
request during the questioning process.


Article 18 SAVINGS CLAUSE


All provisions ofthis Agreement shall be complied with unless any of such provisions shall be
declared invalid or inoperative by a court of competent jurisdiction. In such event, either party


may request renegotiations of such invalid provisions for the purpose of adequate and law?tl
replacement thereof. Such ?ndings shall have no affect whatsoever on the balance of this
Agreement.
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Article 19 DURATION OF THIS AGREEMENT


This Agreement shall be effective and shall remain in full force from January 1, 29%-2018
through December 31, 29-142020.


Rebecca Polizzotto, City Manager Date
City of Mill Creek


Jesse Mack, Guild President Date
Mill Creek Officers Guild


Attest:


,
City Date


Clerk
City ofMill Creek, Washington
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Attachment A
to 20152018-20142020 Labor Agreement


Signing Bonus — On or about the ?rst payroll period following mutual rati?cation of this
Agreement by the City and Guild, each Guild member will receive a one-time payment of one-


thousand dollars ($1000). subiectto standard taxable withholdings.


mole: The wage tables below will be updated by the City’s finance department before the ?nal
a reement is si ned. The Guild will have an 0 onunit to review.


Non-Sergeant’s
Salary Schedule


| January 1, 20452018: T16 following salary schedule shall be in effect, rellecting a 2¢2§?%


across the board increase.


Year Step A Step B Step C Step D Step E
(O-I2 mo) (13-24 mo) (25-36 mo) (37-48 mo) (49-60 mo)


StepF
(6l+mo)


H -Ti - -


| Effective January 1, 2-9-l-6-2019the above referenced pay schedule shall be in effect and reflects
a 3.0% across the board increase.


Effective January 1, 2044-2020 the above referenced pay schedule shall be in effect and reflects
a 2é§_.Q% across the board increase.


Sergeant’s
Salary Schedule


| January 1, 201-52018: The fo lowing salary schedule shall be in effect, reflecting a 2r2§?%


across the board increase.


Year Step A Step B Step C
(0-I2 months) (13-24 months) (25-36 months)


| Effective January 1,29-16-2019the above referenced pay schedule shall be in effect and re?ects
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a 3.0% across the board increase.


Effective January 1, 2-91-7-2020the above referenced pay schedule shall be in effect and reflects
a 2§§._Q% across the board increase.
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Attachment B


[add Memo]
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Attachment C


[add MOU]


I 2-0-I-5-2018-29!-7-2020 Collective Bargaining Agreement. between the City of
Mill Creek and the Mill Creek Police Of?cers’ Guild Page 30 of 34


AGENDA ITEM #F.


Collecting Bargaining Agreement Between the City of Mill Creek and the M... Page 84 of 138







Attachment D


Reimbursement at Time of Employee's Separation for
Holidays Used Prior to Occurrence of Holiday


I, understand that, per the terms of this Agreement,
the City has a system of “banking” holiday hours.


I further understand that, per the terms of this Agreement, I may use these holiday hours in
advance of the date on which the actual holiday occurs.


I further understand that, per the terms of this Agreement, at the time of my separation from
employment with the City, I am required to reimburse the City for any holiday hours which I use
in advance of the date on which the actual holiday occurs.


I further understand that, per the terms of this Agreement, reimbursement shall be deducted from
my ?nal paycheck.


Signature: Date:
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Attachment E
Traffic Unit


The Employer and the Gui.ldagree to the followingterms concerning the Traffic Unit:


1. The annual shift bid and paidleave scheduling_proceduredescribed in Article 5 and
Attachment C shall continue unchanged. As, for paid leave scheduling. the roles and
responsibilities of Guild members assigned to the=Traf?c Unit will not impact scheduled
leave time. As for shi? bidding. although the City prefersthe Guild members assigned to
the Traffic Unit work day shifts,the number of dayshift slots available for bidshall
remain unchanged and are not guaranteed to the Traffic Unit. The City anticipates the
two Guild members currently assigned to the Traffic Unit will be able to bid on day shifts
based on their seniority. In the event a Guild member assigned to the Traffic Unit bids a
night shift, the parties agreeto meet and discuss possible solutions‘. In the event a
solution cannot be reached by the parties, the issue may be submitted to interest
arbitration. The Cig shall not disturb the shift bid results of Guild members:assigned to
patrol for pumoses of placing a Traffic Unit officer on day shift, absent an agreement
with the Guild or a decision by an interest arbitrator.


Guild membersassigned to the Traffic Unit shall be predominately focused on traffic
duties, but areexpected to provide’the entire range of regular patrol duties when
necessaryor called upon. The Guild member assigned to the Traffic Unit patrol vehicle
shall provide regular patrol duties when dictated by operational need. The Guild member
assigned to the Traffic Unit motorcycle shall also provide regular patrol duties when
dictated by operational need; this includes temporary ass-ignmentto a regular patrol
vehicle for a shift orportion of a shift. The City shall provide instruction on this‘issue to
all patrol officers.


. Unless otherwise agreed by the parties, the maximum shift rotation for the Traffic Unit
shall be four 4 ears er ‘Guildmember. However :at their 0 tion and assumin
satisfactopyperformance. the two Guild members staffing the TrafficUnitas of
Jianuagel, 2018 have the option of extending their current rotation to five (5) years. For
future rotations, if there are no other Qualifiedapplicants. the incumbentof?cersin the
Traffic Unit shall have the option of accepting additional one (1) year rotations.


4. For the nextTraffic Unit rotation selection process, the City will draft proposed
application recpiirementsandselection criteria. The requirements and criteria will be
clear, fair, and transparent. A copy of the proposed. requirements and criteria will be
submitted to the Guild for.consideratior‘1at least thiit _30 da s before the Cit seeks to


publish them. The City and Guildagree to meet and promptly bargain‘any changes.
Once the requirements and criteria are ?nal. they will bepublished. and interested Guild
members will be given a minimum of thirty (30) days to apply.


Allmembers of the Guild are eligible to apply for the Traffic Unit. This includes
corporals. sergeants the -SROofficer. detectives gK—9»ofticersetc. However, any Guild
member who moves to the Traffic Unit shall hold the rank of patrol officer and will not


2-945-20 I8 — 1.104-7-2020Collective BargainingAgreement between the City of
Mill Creek and the Mill Creek Police Officers’ Guild Page 32 of 34


AGENDA ITEM #F.


Collecting Bargaining Agreement Between the City of Mill Creek and the M... Page 86 of 138







receive premium pay associated with previously-held specialties or pay associated with
the corporal/sergeantpositions...For example. a sergeant moving to the Traffic Unit
would accept the rank of patrol of?cer and would relinquish any claim to their civil
service rank.


6. Guild members assigned to the Traffic Unit shall be provided all equipment necessary to
perform theduties of the position. This includes the specialty eguipmentneeded to
pperate the Traffic Unit motorcycle. Guildmembers assigned to the Traffic Unit shall
also continueto receive the eguipment allowance and any other equipment provided in
Article 14 of this Agreement.


7. The patrol vehicle and motorcycle‘assigned to the Traffic Unit maybe take—h'ome
vehicles, subiectto the operational need of the Traffic Unit and the discretion of the Cit;
The City will draft a take-home’ vehicle policv outlinigg the requirements and
expectations for thetake-home vehicles, which will include a requirement that the Traffic
Unit motorcycle shall be garaged or otherwise safely secured while at home.


8. The City will draft a policy document outlining the expectations and duties of officers
assigned to the Traffic Unit. Acopy» of this policy document will be provided to the
Guild.


9. Guild members assigned to the Traffic Unitare currently assigned to a patrol schedule
under Section 5.3. In the event the City seeks to change the work schedule of the Traffic.
Unit, the parties will follow Section 5.1 and attempt to reach a mutual agreement. If no
mutual agreement can be reached. each party reserves the right to rely on the contract
language provided in Article 5 ofthis Agreement.


10. TheCity and Guild agree there are certain special events (parades. community events
etc.) where it is bene?cial to staff the event with the Traffic Unit motorcycleofficer.
‘Undersuch circumstances, consistent wi,th.Article 16(B), the Cig may assign‘the Traffic
Unit motorcycle of?cer to the specialevent. but will furnishthe Guild with the
consideration that went into the selection ‘ofthe motorcycle’ unit for the duty assignment.


All other special ‘events shall remain open for all Guild members. The City agrees to
provide the Guild a list of those special events it ‘believes are ‘~‘motorcycle'only.”but the
parties recognize the list is subject to change as new special events arise.The City and
Guild shall consult as necessarywhen new special events are introduced.


11. EffectiveJanuary 1. 2018. the Cityagrees to pay’ a three percent (3%) premium added to
base salag, for Guild members assigned to the Traf?c Unit. The.premium paid to a
Guild member assigned to the TrafficUnit shall cease if the Guild member is
permanently‘ reassigned to regular ‘patrolduties. The stacking of premiums shall not be
pennitteld.per the liangu-ageof Section 8.1 of this Agreement.


12. In an effort to maintain a.positive working-relationship, the Cig and Guild agree tomeet
as needed to discuss any issues that arise concerning the Traffic Unit.


13. The parties agree that the provisions of this Attachment requiring the City to draft
policies or procedures do not alter or waive the Guild’s collective bargaining rights.
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Pursuant to its collective bargaining obligations under RCW 41.56 the City will provide
the Guild with notice and an opportunity to bargain any_policiesor procedures related to
the Traffic Unit that mav implicate mandatorvsubjects of bargaining.
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Date: February 27, 2018


Millk
WASHINGTON


A/P Check Batches
Dated Check Numbers Amount
O2/15/2018 58188-58271 $179,008.68
02/16/2018 ACH-Union 76 Fleet—Ja.n $5,603.83


Total $184,612.51


Voided Checks
Numbers Explanation


CLAIMS APPROVAL


We, the undersigned Finance/Audit Committee of the City of Mill Creek, recommend approval of check
numbers 58188 through 58271, and ACH in the amount 0f$184 612.51.


We recommend approval of the above stated amount with the following exceptions:


\


Councilmember in ireetor


\Kl?lomow
Councilmember City Manager


F:\DATA\EXECU'|"lVE\Wl’\FORMS\l’|N\Vou<:|\cr Approval I doc


aw»
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RplBatchSumViewForm Page 1 of 1


ACH Cash Pro Online Report Date: 02/16/2018


City of Mill Creek Report Time: 11:52:32 AM


Batch Summary Report by ID Number


Company Name: City of Mill 01 Effective Date: —
ACH ID: 2911225895 Batch Sequence: 1


Application Name: CCD Payments and Collections Database Name: 76


Batch Status: Released Created By: SANKOTTKE


Released By: ‘
Name ID Amount D/C Bank ID Account it E Trace #


T
— -—— — : ——-— Type ——


0201-00- ‘' 1059153
C 071000288 4539508 C


Total Amount in Batch Total Count in Batch


Debits $0.00 0


Credits $5,603.83 1


Prenotes $0.00 0


Grand Total Amount Grand Total Count


Debits $0.00 0


Credits $5,603.83 1


Prenotes $0.00 0


https://cpo-ach.bankoIamerica.com/wcmpr/rptbatchsumviewfonn.jsp?source=BATCHSU...2/16/2018
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Accounts Payable
Checks by Date - Detail by Check Date


User: jodieg


P '


t d: 2/22/2018 2:00 PM CITY OF ' wm 6 _ ,/\\y


k
W A S H 1N G T O N


Check No Vendor No Vendor Name Check Date Void Cheeks Check Amount


Invoice No Description Reference


58188 91lSUPPL 911 Supply Inc 02/15/2018
1N-11302 2 Pr Taclite Pro Pants-13 Hookland 121.88


Total for Check Number 58188: 0.00 121.88


58189 ACCELA Accela Inc #774375 02/15/2018
lNV-ACC365l6 Springbrook Annual Maintenance 2018 15,969.51


Total for Check Number 58189: 0.00 15,969.51


58190 ADPLLC ADP, LLC 02/15/2018
508028979 Payroll Processing Chgs-Workforce Now 01/15 526.90


508422971 Payroll Processing Cltgs 12/31 95.00


Total for Check Number 58190: 0.00 621.90


58191 AFSCME WSCCCE, AFSCME, AFL-C10 02/15/2018
January Union Dues-AFSCME-Jan 1,166.42


Total for Check Number 58191: 0.00 1,166.42


58192 AFSCME1 AFSCME Local 1811-M 02/15/2018


Work Permit Union Work Pennit Fee-Seasonal Worker 43.25


Total for Check Number 58192: 0.00 43.25


58193 ALDWTR Alderwood Water District 02/15/2018


0032000301 Seattle Hill Rd ITR 11/20-01/19 68.90


01100176-01 Median4 & 51/R11/20-01/19 68.90


01300169-01 1901 Mill Fern Dr SE 1/RMedian #2 11/20-01/1 20906


0155000601 1601128th Dr SE 1/R 11/21-01/19 63.92


02170002-01 Seattle Hill Rd I/R ll/20-01/19 68.90


02460002-01 155 Village Grn Dr 1/R 11/20»01/19 132.60


02470001-01 155 Vlg Gm Dr/Heron Pk 11/20-01/19 183.94


03050003-01 15933 29th Dr SE 1/R 11/21-01/19 68.92


03095000-01 16220 27th Dr SE 1/R ll/21-0|/19 68.92


03805002-01 16217 27th Dr SE 1/R 11/21~0l/19 68.92


03865000-01 16205 25th Dr SE 1/R 11/2l»0l/19 30.69


04900159-01 Seattle Hill Rd I/R ll/20-0|/19 68.90


05400166-01 Median Number 61/R 11/20-01/19 132.60


05590004-02 15720 Mill Creek Blvd D/C 11/20-0|/Z2 14.41


05600177—03 15720 Main Street 11/20-01/22 630.16


05700181—01 15728 Main S11/R 1|/21-01/22 132.65


05702001-01 15728 Main St D/C 11/20-01/22 14.41


05705005-01 15728 Main Street ll/20-01/22 365.88


06900173-02 1300 156th Pl SE l/R 11/20-01/19 30.68


07850004-01 16101 Highland Blvd/Restr 11/21-01/19 184.02


07855D01—01 1610128t1tDrSE1/R11/21-01/I9 132.65


07895001-01 16021 28th Dr SE1/R11/21-01/19 68.92


07900155-01 Seattle Hill Rd 1/R 11/20-01/19 68.90
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Check No Vendor No Vendor Name Check Date Void Checks Check Amount


Invoice No Description Reference


08000152-01 Seattle Hill Rd 1/R 11/20-01/19 68.90


08300050-01 3310 157thPl SE I/R 11/20-01/19 68.90


08800024-01 SeattleHill Rd 1/R ll/20-01/19 68.90


08900020-01 Seattle Hill Rd 1/R 11/20-01/19 68.90


09000017-01 Seattle Hill Rd I/R 11/20-01/19 68.90


09080000-01 14600Mill Creek Blvd I/R 11/21-01/19 30.69


09100016-01 Seattle Hill Rd 1/R 11/20-01/19 68.90


13233000-01 15200MillCreekBlvd 1/R 11/21-01/19 30.69


25703000-01 1472532nd Dr SE 1/R ll/21-01/19 68.92


26070000-01 1580332ndAve SE 11/21-01/19 184.02


26467000-01 1900 164thSt SE ll/21-01/19 68.92


26468000-01 1900 164th St SE I/R 11/21-01/19 68.92


33254000-01 1472532nd Dr SE ll/21-01/19 184.02


34493000-01 15720Main St I/R 11/21-01/19 30.68


Total for Check Number58193: 0.00 3,963.11


58194 ALEXPRCO AlexanderPrinting Company Inc 02/15/2018
53784 7,100 #10 Envelopes with City Logo 1,337.75


54016 BusinessCards-R Kams 71.76


Total for Check Number 58194: 0.00 1,409.51


58195 ALLBATRY All Battery Sales & Service 02/15/2018
800-10030544 Battery-Toro Mower 8.83


Total for Check Number 58195: 0.00 8.83


58196 BANKCR27 BusinessCard 02/15/2018
1 PortableRadio MicAssembly-DamagedOn Dut 115.74


Total for Check Number 58196: 0.00 115.74


58197 BENEAD Bene?t Administration Co, LLC 02/15/2018
1801515 2018 Plan RenewalFee 252.20


1801515a Section 125FlexibleBene?ts Plan-Jan 136.00


Total for Check Number 58197: 0.00 388.20


58198 BIOCLEAN Bio Clean Inc 02/15/2018
8550 Decontamination-BioHazardous Materials-Cari 325.69


Total for Check Number 58198: 0.00 325.69


58199 CARLSONJ Jessica Carlson 02/15/2018
6731 Adventures in Art-Winter l (6 Weeks) 01/ 12-02! 662.20


Total for Check Number 58199: 0.00 662.20


58200 CENTRO Centro Print Solutions 02/15/2018
214586 1099Misc Forrns-A/P 52.45


214586a Use Tax, 1099Misc Forms-A/P -4.94


Total for Check Number 58200: 0.00 47.51


58201 CHIEFSU Chief/Law Enforcement Supply 02/15/2018
346831 4-24 Pk Batteries 54.68


346831a Use Tax, 4-24 Pk Batteries -4.68


Total for Check Number 58201: 0.00 50.00


58202 CINTAS Cintas Corporation Loc. #460 02/15/2018
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Check No Vendor No Vendor Name Check Date Void Checks Check Amount


Invoice No Description Reference


460307708 Floor Mat Service 02/02 84.97


460307708a Floor Mat Service 02/02 49.55


Total for Check Number58202: 0.00 134.52


58203 CITYLYN City of Lyimwood 02/15/2018
13901 Jail Room & Board - Nov 2017


_


180.00


13904 Jail Room & Board - Dec 2017 180.00


Total for Check Number 58203: 0.00 360.00


58204 CIVICPLS CivicPlus 02/15/2018
168945 Renewal-Old CRS Web Functionality 2,087.54


Totalfor Check Number 58204: 0.00 2,087.54


58205 CONNERS Sean Conner 02/ l5/2018
1 Dinner 01/07 FBI LEEDA Training-S Conner 60.68


10 Lunch 01/12 FBI LEEDATraining-S Conner 12.61


2 Lunch 01/08 FBI LEEDATraining-S Conner 9.99


3 Dinner 01/08 FBI LEEDA Training-S Conner 10.55


4 Lunch01/09FBI LEEDATraining-S Conner 18.75


5 Dinner 01/09 FBI LEEDATraining-S Conner 23.81


6 Lunch01/10 FB1LEEDATraining-S Conner 15.55


7 Dinner 01/ 10 FB1LEEDATraining-SConner 19.50


8 Lunch 01/11 FBI LEEDATraining-S Conner 15.30


9 Dinner 01/11 FBI LEEDATraining-S Conner 53.79


Totalfor CheckNumber 58205: 0.00 240.53


58206 DALCOINC Dalco, Inc. 02/15/2018
6614 Supplies-PressureWasher 211.24


Total for Check Number 58206: 0.00 211.24


58207 DATAQST DataQuest, LLC 02/15/2018
4567 Background Check-CMiller 72.50


Total for Check Number 58207: 0.00 72.50


58208 DVNPTGRP Davenport Group, Inc 02/15/2018
99224 2-Dell 22 Monitor, 1-Dell USB Soundbar-SEast 342.24


Total for Check Number 58208: 0.00 342.24


58209 DWAYNLNS Dwayne Lane 02/15/2018
6219700/1 Repair& Maint-Van—Car#1 3,067.17


Total for Check Number 58209: 0.00 3,067.17


58210 ELLITIRE Elliott Tire & Service 02/15/2018
064462000338 Engine Diagnostic/ReplacementCoil - Car #40 238.94


064462000487 New Front Brake Pads.Rotors & Calipers-PW # 1,126.69


064462000511 EngineDiagnostic,Purge Valve Assembly-Car # 271.90


064462000517 Door Lock Set & Turn Signal Replacement-1995 413.23


064462000544 4 Tires, Wheel Alignment, Tire Mounting-Car #4 1,261.94


064462000619 LOF-Car #40 35.63


Total for Check Number 58210: 0.00 3,348.33


58211 EVERGRMI. Evergreen Maintenance Landscaping, LLC 02/15/2018
MC001 2018 Landscape Maintenance-Jan-HeronPark 110.40
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Check No Vendor No Vendor Name Check Date Void Checks Check Amount


Invoice No Description Reference


MC002 2018 LandscapeMaintenance-Jan-NickelCreek Park 110.40


MC002 2018a LandscapeMaintenance-Jan-HighlandsPark 110.40


MC004 2018 LandscapeMaintenance-Jan-LibraryPark 110.40


MC005 2018 Landscape Maintenance-Jan-PublicLibrary 220,80


MC006 2018 LandscapeMaintenance-Jan-CHS 220.80


MC007 2018 LandscapeMaintenance-Jan-NorthCreekSports 110.40


MC008 2018 LandscapeMaintenance-Jan-CHN 165.60


MC009 2018 LandscapeMaintenance-Jan-PineMeadow Park 220.80


MC0962017 LandscapeMaintenance-Dec-HillsidePark 220.80


MC097 2017 Landscape Maintenance-Dec-HeronPark 110.40


MC098 2017 LandscapeMaintenance-Dec-NickelCreek Park 110.40


MC099 2017 LandscapeMaintenance—Dec-BuffaloPark 220.80


MCIOO2017 LandscapeMaintenance-Dec-HighlandsPark 110.40


MC1012017 LandscapeMaintenance-Dec-LibraryPark 110.40


MC102 2017 LandscapeMaintenance-Dee-PublicLibrary 220.80


MCl03 2017 LandscapeMaintenance-Dec-CHS 220.80


MCIO4 2017 Landscape Maintenance-Dec-NorthCreekSport: 110.40


MCIOS2017 LandscapeMaintenance-Dec-CHN 165.60


MCl06 2017 LandscapeMaintenance-Dec-CougarPark 110.40


MCl07 2017 LandscapeMaintenance-Dee-PineMeadow Park 220.80


Total for Check Number 5821l: 0.00 3,312.00


58212 FELDMAJ Feldman& Lee, P.S. 02/15/2018
January 2018 PublicDefenderContract Flat Fee-Jan 9,000.00


Total for Check Number 58212: 0.00 9,000.00


58213 FLINTTRD Ennis-Flint, Inc. 02/15/2018
219937


' Parking Lot Markings-CHN 471.72


Total for Check Number 58213: 0.00
.


471.72


58214 FRSTLNCM FirstlineCommunicationsInc 02/15/2018
144542 SoftwareAssurance-PhoneSystem Maint 02l04/ 2,755.58


Total for Check Number 58214: 0.00 2,755.58


58215 GAMETIME GameTime 02/15/2018
P11-0077748 HighlandsParkTrapeze Rings Repair 229.57


Total for CheckNumber 58215: 0.00 229.57


58216 GTENORTI-I Frontier 02/15/2018
425745697408l89 CC Line/Security System Line ‘ 167.32


Total for Check Number 58216: 0.00 167.32


58217 HUIK Kelly Hui 02/15/2018
6699 Ballet: Creative 10:30am(Winter) 01/ 13-02!10 #1 369.60


6701 Ballet: Creative 11:15am(Winter) 01/ 13-02!10 # 302.40


6703 Ballet: Beginning 12:00pm (Winter) 01/ 13-02/1( 403.20


Total for Check Number 58217: 0.00 1,075.20


58218 ICEMILLR Ice Miller LLP 02/15/2018


1504054 Prof Legal Services-Employee Bene?t Matters-J 3,208.50


Total for CheckNumber 58218: 0.00 3,208.50


58219 ICOMPTEC iCompass Technologies Inc 02/15/2018


17642 iCompassAgendas/MinutesCloud So?ware 8,520.00
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Check No Vendor No Vendor Name Check Date Void Checks Check Amount


Invoice No Description Reference


Total for Check Number 58219: 0.00 8,520.00


58220 IDCHECKG I.D. Checking Guide 02/15/2018
732412 2-2018 ID Checking Guides-Passports 48.47


732412a Use Tax, 2-2018 1DChecking Guides-Passports -4.57


Totalfor Check Number 58220: 0.00 43.90


58221 INTEGRA Allstream 02/15/2018
15146553 '1'-1MonthlyChgs-Feb 675.65


Totalfor CheckNumber 58221:
I


0.00 675.65


58222 INTSTBAT Interstate All Battery Center 02/15/2018
1905701043409 3-Emergency Lights Batteries-CHN& Bucket R 142.73


Total for Check Number 58222: 0.00 142.73


58223 JOHNCLNR John's Cleaning ServicesInc 02/15/2018
2582 UniformDry C1eaning&Repairs-Jan 38.36


Totalfor Check Number 58223: 0.00 38.36


58224 JRWENTRP JRW Enterprises 02/15/2018
3953 Front Door Repair-Library 479.76


Total for Check Number 58224: 0.00 479.76


58225 KCDA KCDA Purchasing Cooperative 02/15/2018
300253710 PreschoolSupplies-Red&YellowButcherPaper 33.94


3002537l0a General Office Supplies-CardStock, Tape, Pens, 114.45


Total for Check Number 58225: 0.00 148.39


58226 KETCHMFG Ketchum Mfg C0,, Inc. 02/15/2018


lNVl4l735 200 - #164 Heart StainlessAnimalLicenses 146.96


Total for Check Number 58226: 0.00 146.96


58227 KGCTYOF King County Finance 02/15/2018
84422 WRIA WatershedPlanning Interlocal09/01/17-l 2,186.34


Total for Check Number 58227: 0.00 2,186.34


58228 KLEIJ John Klei 02/15/2018
Reimb Reimb Prescriptions& Dental 11/30-.1Klei 457.68


Total for Check Number 58228: 0.00 457.68


58229 LAROSES Scot LaRose 02/15/2018


1 Lunch01/29 Collision InvestigationTraining-S 1 10.25


2 Dinner 01/29 CollisionInvestigationTraining-S 23.64


3 Lunch 01/30 Collision investigation Training-S I 12.94


4 Lunch 01/31 Collision Investigation Training-S I 12.94


5 Lunch 02/01 Collision Investigation Training-S 1 14.02


Total for Check Number 58229: 0.00 73.79


58230 LEXNEXIS RELX Inc 02/15/2018


3091308240 LexisNexisMonthly Chgs Per Contract 01/01-01 186.09
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Check No Vendor No Vendor Name Check Date Void Cheeks Check Amount


Invoice No Description Reference


Total for Check Number 58230: 0.00 186.09


58231 LITHTENW LithtexNW 02/15/2018
72073 BusinessCards-PD 23.46


72073a Business Cards-PD 70.38


Total for CheckNumber 58231: 0.00 93.84


58232 MAI-IMOUD KamalMahmoud 02/15/2018
MileageReirnb Mileage Reimb-Stormwater Mgmt Conf 01/31-K 57.20


Total for Check Number 58232: 0.00 57.20


58233 MASONSCC Masons Supply Company 02/15/2018
2208217-00 50 Bags-PermaPatch 910.81


Total for Check Number 58233: 0.00 910.81


58234 MAYBERM Mitch Mayberry 02/15/2018
6706 Tiny Tiger Martial Arts (Winter 1) 01/05-02/16 11 871.50


6710 Tiger MartialArts: Beginner (Winter 1) 01/05-02 439.60


6714 Tiger MartialArts: Colored (Winter I) 0l/05-02/ 290.50


Total for Check Number 58234: 0.00 1,601.60


58235 MCBUSAS Mill Creek BusinessAssoc. 02/15/2018
1128 2018 MCBA Annual Dues 400.00


Total for Check Number58235: 0.00 400.00


58236 MIGSVR MIG/SVR 02/15/2018
0052199 Prof Serv-North Pointe Park-FinalDesign 10/01» 3,990.49


Total for Check Number 58236: 0.00 3,990.49


58237 MOCKINGJ Sarah Dylan 02/15/2018
MCFM2018 011'-SeasonStipendFeb-May-FarmersMarket M 1,800.00


Total for Check Number58237: 0.00 1,800.00


58238 NATBUSFN National Business Furniture 02/ 15/2018
MK490944 Of?ce Fumiture-C Miller 4,453.58


Total for Check Number 58238: 0.00 4,453.58


58239 NELSONM Melissa Nelson 02/15/2018
6661 Music for Preschool-Jan (9:30am) 01/12-02/09 /1 773.50


6662 Music for Preschool-Jan (l0:30am) 01/ 12-02/O9 682.50


Total for Check Number 58239: 0.00 1,456.00


58240 OREILLY O'Reil1yAutomotiveInc 02/15/2018
2986-145246 Socket Holders 13.23


2986-146914
‘


Altemator-PW #7 169.97


2986-14691411 AlternatorExchanged/Core Charge-PW #7 -54.23


2986-148165 DifferentialFluid Change-PW#1 & PW #5 100.39


2986-148168 DifferentialFluid Change-PW #1 & PW #5 10.48


Total for Check Number58240: 0.00 239.84


58241 PACTOP Paci?c Topsoils, Inc. 02/15/2018
1-Tl040600 Emerald Heights Tree-Dump Brush, Environmer 15.75
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Check No Vendor No Vendor Name Check Date Void Checks Check Amount


Invoice No Description Reference


Total for Check Number 58241: 0.00 15.75


58242 PAWS PAWS 02/15/2018
January 2018 Animals Brought to Shelter-Jan 1,086.00


Total for Check Number 58242: 0.00 1,086.00


58243 PERTEET Perteet Inc 02/15/2018
20162081008-2 Prof Serv-The Learning ExperienceDev Drainag 855.00


Total for Check Number 58243: 0.00 855.00


58244 PHILPUB Philips Publishing 02/15/2018
181 Passport Ad-Snohomish Quarterly Magazine 160.00


28351 MillCreek Magazine-Spring2018 14,689.74


2835la Ad Revenue, Mill CreekMagazine-Spring2018 -6,320.00


Total for Check Number 58244: 0.00 8,529.74


58245 PRYTHSP Protect Youth Sports 02/15/2018
574404 BackgroundCheeks-Youth BasketballVolunteen 125.30


Total for Check Number 58245: 0.00 125.30


58246 RYANL Lindsey Ryan 02/15/2018
1 Mileage Reimb 02/05 Budget Analyst Training-1 19.88


10 Breakfast 02/09 BudgetAnalystTraining-L Ryar 8.62


ll Lunch 02/09 BudgetAnalyst Training-LRyan 14.01


12 Mileage Reimb 02/10 BudgetAnalystTraining-I 20.10


2 Transportation02/05 BudgetAnalystTraining-L 42.00


3 Breakfast 02/05 Budget AnalystTraining-L Ryar 9.40


4 Lunch 02/05 Budget Analyst Training-L Ryan 10.51


5 Dinner 02/05 Budget AnalystTraining-LRyan 14.28


6 Breakfast 02/06 BudgetAnalystTraining-LRyar 7.06


7 Dinner 02/06 Budget AnalystTraining-LRyan 19.82


8 Dinner02/07 BudgetAnalyst Training—LRyan 29.73


9 Breakfast02/08 BudgetAnalystTraining-LRyar 10.18


Total for Check Number58246: 0.00 205.59


58247 SANDACLN Sanda Cleaners 02/15/2018
Jan 2018 Unifonn Dry Cleaning-Jan-G Elwin& S Eastma 222.39


Total for Check Number 58247: 0.00 222.39


58248 SANDIEPE San Diego Police EquipmentCo. 02/15/2018
631144 1 Cs-40S&W l80GR-Duty Ammo 424.84


631176 6 Cs-223 SSGR FMJ-Ammo 1.039.83


Total for Check Number 58248: 0.00 1,464.67


58249 SERS Sno Co Emergency Radio System 02/15/2018
1000464514 SERS Operating Assessment 54,141.00


Total for Check Number 58249: 0.00 54,141.00


58250 SH] SHI International Corp 02/15/2018
B07700191 Microso? Surface Power Supply-Power Adapter 67.26


- Total for Check Number 58250: 0.00 67.26
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Check No Vendor No Vendor Name Check Date Void Checks Check Amount


Invoice No Description Reference


58251 SILVERL Silverlake Water District 02/15/2018
14112-27585 l32nd & SR 527 lrrig 01/01-01/31 7.60


14737-19068 Silver Crest Park01/01-01/31 7.60


17679-27345 15429 1/2 BothellEverett Hwy 01/01-01/31 7.60


17684-27596 15429Bothell Way-Irrig 01/01-01/31 7.60


24079-27593 Hillside Irrig 01/01-01/31 7.60


32140-27632 13903N Creek Dr-lrrig 01/01-01/31 7.60


32141-27633 13903N Creek Dr 01/01-01/31 67.75


35995-27914 SR 527-lrrig 01/01-01/31 7.60


35996-27914 14600SR 527-Irrig01/01-01/31 7.60


35997-27914 13800N SR 527-lrrig 01/01-01/31 7.60


35998-27914 1600 SR 527-lrrig 01/01-01/31 7.60


35999-27914 15200SR 527-lrrig 01/01-01/31 7.60


36000-27914 15100N SR 527-lrrig 01/01-01/31 7.60


36016-27914 SR 527 & TrilliumBlvd-Irrig01/01-01/31 7.60


36025-27914 14600SR 527-lrrig 01/01-01/31 7.60


36026-27914 SR 527 & Dumas Rd-lrrig 01/01-01/31 7.60


36365-27593 Dumas Rd irrigation 01/01-01/31 22.30


37034-30017 14721 12thAve SE-Irrig 01/01-01/31 7.60


37680-27914 0 33rd Dr & NorthpointeCircle-Irrig 01/01-01/3 7.60


40191-27914 1331545th Ave SE-Restroom 01/01-01/31 63.50


Total for Check Number 58251: 11.00 282.75


58252 SMARSH Smarsh Inc 02/15/2018
INV00330960 Text Archiving Platform-VerizonMonthly 01/01- 240.60


lNV00330960a Use Tax, Text Archiving Platform-VerizonMont} -7.80


Total for Check Number 58252: 0.00 232.80


58253 SNOCOPW SnohomishCounty Public Works 02/15/2018
1000464265 RR7797-Sinkholeat 1328 144thSt SE 1,436.84


Total for Check Number 58253: 0.00 1,436.84


58254 SNOCOPWI SnohomishCounty Public Works 02/15/2018
72040 DebrisRemoval-Sports Park Over?ow Parking 1 20.00


Total for Check Number58254: 0.00 20.00


58255 SNOCPUD PUD No. 1 of SnohomishCounty 02/15/2018
2001-0143-4 2725 Seattle Hill Rd 01/09-02/07 16.20


2001-5445-8 2720 Seattle Hill Rd 01/09-02/07 16.20


2007-4359-9 Street Lights-190 Lights-200W01/01-01/31 1,746.10


2013-5396-8 15728Main St 01/05-02/05 1,671.58


2013-6774-5 902 164thSt SE 01/09-02/05 31.97


2016-6351-5 14600 16thAve SE 01/03-02/01 17.61


2016-6928-0 16110 1/2 29th Dr SE 12/28-01/25 43.36


2017-8113-5 2701 155thSt SE 12/30-01/29 131.88


2022-3010-8 1900 164th St SE 12/09-01/08 23.04


2022-3010-8a 1900 164thSt SE 01/09-02/07 22.13


2024-6104-2 1580332nd Ave SE 01/09-02/07 103.04


2025-2921-0 Street Lights-386 Lights-100W01/01-01/31 1,389.60


2025-7077-6 Street Lights-87 Lights-250W01/01-01/31 942.21
‘


2026-2439-1 Street Lights-842Lights-100W01/01-01/31 6,021.56


2026-6749-9 2024 Seattle Hill Rd 01/09-02/07 35.15


2027-6793-5 Street Lights-21 Lights-400W01/01-01/31 312.90


2029-0994-1 Street Lights-6 Lights-120W01/01-01/31 28.98


2029-2633-3 Hillside Park 12/29-01/26 15.66


2029-5905-2 4842 SAC 01/10-02/07 76.27


2030-2812-1 4560 SAC 0|/06-02/05 65.17
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Check No Vendor No Vendor Name Check Date Void Checks Check Amount


Invoice No Description Reference


2032-5163-2 15510VillageGreen Dr 12/30-01/29 16.74


2033-4808-1 1481035th Ave SE 01/09-02/07 70.31


2033-8815-2 15429Bothell Everett Hwy 01/10-02/07 28.99


2047-1754-0 Street Lights-39 Lights-400W01/01-01/31 441.48


2206-I241-0 1560122nd Ct SE 12/30-01/30 25.04


2207-6351-0 1333244th Ave SE 01/06-02/05 84.06


Total for Check Number 58255: 0.00 13,377.23


58256 SNOKING Sno-King Stamp, Inc. 02/15/2018
62944 ReplaceBands & lnk Pads-PD Date Stamps 51.34


63091 Name Plate-Councilmember JohnSteckler 14.50


Total for Check Number 58256: 0.00 65.84


58257 STAND Standard Ins. Company RA 02/15/2018


600156-0001 Life,AD&D & LTD Prem MEBT-ERPaid Feb 4,443.82


Total for Check Number 58257: 0.00 4,443.82


58258 STAND2 Standard Ins. Company RA 02/15/2018
600156-0002 SurvivorPrem-MEBT-ERPaid-Feb 2,245.65


Total for Check Number 58258: 0.00 2,245.65


58259 STAPLEAD StaplesAdvantage 02/15/2018
8048494124 Cash Bags, GeneralOffice Supplies 125.83


8048494l24a General Office Supplies-MapBook Supplies/'1'or 322.77


8048494124b Copy Paper 450.34


8048494l24c General Office Supplies-C Miller 326.71


8048494124d General Office Supplies-SEastman 872.27


Total for Check Number58259: 0.00 2,097.92


58260 STARDMSV Stardom Services Inc 02/15/2018
' 011719-IN Janitorial Services-Jan-CHN 1,184.13


011719-l'Na JanitorialServices-Jan-CHS 995.00


Total for Check Number 58260: 0.00 2,179.13


58261 STATEAUD StateAuditor'sOffice 02/15/2018
L123851 Statutory AuditServices2016-2016 $93.60


Total for Check Number58261: 0.00 593.60


58262 STERICYC Stericycle Inc 02/15/2018
3004145501 BiomedicalWaste Services-Monthly Fee 10.36


Total for Check Number 58262: 0.00 10.36


58263 TLOLLC TransUnion Risk and Alternative 02/ 15/2018
839489 Background/Identity Investigations-Jan 25.00


Total for Check Number 58263: 0.00 25.00


58264 TRAMMEL1. LoriTrammel 02/15/2018
6738 Cupcake Class (Valentine Drip Cake) 02/10 #672 171.50


Total for Check Number 58264: 0.00 171.50


58265 TRANSUN Trans Union LLC 02/15/2018
01810602 BasicServiceMonthly Fee-CreditChecks 12/26 44.16
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Check No Vendor No Vendor Name Check Date Void Checks Check Amount


Invoice No Description Reference


Total for Check Number 58265: 0.00 44.16


58266 USBANK US Bank NA - Custody 02/15/2018
XXXXXXXI39 Investment Custody Charges 01/01-01/31 46.00


Total for Check Number 58266: 0.00 46.00


58267 UULC Utilities Underground LocationCenter 02/ 15/2018
8010166 On Call LocationServices-141 Locates 90.95


80101663 On Call Location Services-141Locates 90.94


Total for Check Number58267: 0.00 181.89


58268 WAALARM Washington Alarm 02/15/2018


430217 PD Storage-Installation Deposit 1,040.00


Total for Check Number 58268: _ 0.00 1,040.00


58269 WASTPAT Washington State Patrol 02/15/2018
118005190 BackgroundChecks-Jan 72.00


Total for Check Number 58269: 0.00 72.00


58270 WWGRAIN W.W. Grainger, Inc. 02/15/2018
9681853108 Street Light Fuse 183.38


Total for Check Number 58270: 0.00 183.38


58271 ZUMAR Zumar Industries, Inc. 02/15/2018
1627 6-Parking Lot Post.6-SurfaceMount Base 465.39


Total for Check Number 58271: 0.00 465.39


Total for 2/15/2018: 0.00 179.003-63


Report Total (84 checks): 0-00 179.008-68
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Date: February 27. 2018


Payroll Check Batches
Dated Check Numbers Amount
02/09/2018 ACH Automatic Deposit Checks $157,673.45
02/09/2018 ACH Wire—FWT & Medicare Taxes $26,580.58
02/09/2018 ACH Wire MEBT- Wilmington Trust $22,976.72
02/09/2018 ACH Wire- ICMA RC—Def. Comp $1,076.51
02/09/2018 ACH Wire—BAC- Flex Spending Acct $1,012.05
02/09/2018 ACH Wire—MCPD Guild Dues $2,140.00


Total $211,459.31


Voided Checks
Numbers Explanation


CLAIMS APPROVAL


We, the undersigned Finance/Audit Committee of the City of Mill Creek, recommend approval of the
ACH Automatic Deposit checks and ACH Wire Transfers in the amount of $21 1 459.31.


We recommend approval of the above stated amount with the following exceptions:


(


Councilmember
g?girector


QE
Councilmember City Manager


G:FIn:.uIcc\WP\I’ayrull\PnymllVoucher Approval .doc
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Payment Approval Confirmation


Company: City of MillCreek
Requester: Kottke.Sandy
Run Date: 02/09/2018 3:54:31 PM CST


Bank ofAmerica”}(
MerrillLynch


Domestic High Value (Wire)
Payment Category:UrgentIWire


Status: Processing by Bank Template Name: MATRIXIMEBT
Transaction Number: 1829F4954JUN2485 Template code: WILTRUST


Debit Account information


Debit Bank: 125000024
Debit Account: 000060104700


Debit Account Name: Treas Checking
Debit Currency: USD


Bene?ciary Details


Bene?ciary Name: MATRIXTRUST COMPANY Bene?ciary Account: 530354845
Bene?ciary Address: NA Beneficiary Bank ID: 021000021


Bene?ciary City: NA JPMORGAN CHASEBANK, NA
Beneficiary Postal Code: NA 1111 POLARISPKVW


Bene?ciary Country: US - United States of America COLUMBUS
US - United States of America


Beneficiary Email:
Bene?ciary Mobile Number:


Payment Details


Credit Currency: USD Value Date: 02/09/2018
Credit Amount: 22,976.72


Optional Information


Senders Reference Number: CITYMILLCREEK Beneficiary lnforrnation: City of MillCreek n3177e


Additional Routing


Intermediary Bank ID: Receiver Information:


Control Information


Input: sankottke Input Time: 02/09/2018 3:50:04 PM CST
Approved: sankottke Time: 02/09/2018 3:54:15 PM CST


Initial Confirmation: WI'X:2018020900397940
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Payment Approval Confirmation


Company: City of MillCreek
Requester: Kottke, Sandy
Run Date: 02/09/2018 3:54:31 PM CST


Domestic High Value (Wire)
Payment Category:UrgentIWire


Status: Processing by Bank
Transaction Number: 1829F4735LJP2398


Debit Account Information


Debit Bank: 125000024
Debit Account: 000060104700


Debit Account Name: Treas Checking
Debit Currency: USD


Bene?ciary Details


Beneficiary Name: ICMARC
Bene?ciary Address: P.O. Box 64553


Bene?ciary City: Baltimore
Beneficiary Postal Code: 21264-4553


Bene?ciary Country: US - United States of America


BankofAmerica”}(
MerrillLynch


Template Name: ICMA457 Plan
Template Code: ICMA


Beneficiary Account:
Beneficiary Bank ID:


42538001
022000046
MANUFACTURERSANDTRADERS TR C
ONE MANDT PLAZA.15THFL
BUFFALO
US - UnitedStates of America


Beneficiary Email:
Bene?ciary Mobile Number:


Payment Details


Credit Currency: USD Value Date: 02/09/2018
Credit Amount: 1,076.51


Optional information


sender's Reference Number: 302029 Bene?ciary lnfonnation: City of MillCreek 302029


Additional Routing


intermediary Bank ID:


Control information


Input: sankottke
Approved: sankottke


initial Confirmation: VV'|'X:2018020900397939


Receiver Information:


input Time:
Time:


02/09/2018 3:47:47 PM CST
02/09/2018 3:54:15 PM CST
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RptBatchSumViewForm Page 1 of 1


ACH Cash Pro Onllne Report Date: 02/09/2018


City of MillCreek Report Time: 03:56:22 PM


Batch Summary Report by ID Number


Company Name: City of Mill01 Effective Date: 02/12/2018


ACH ID: 2911225895 Batch Sequence: 1


Application Name: CCD Payments and Collections Database Name: BAC


Batch Status: Released Created By: SANKOTTKE


Released By: SANKOTTKE


EName Q Amount QLQ Bank ID Account # T 3
Trace #


BAC EENEHTADM“ $1,012.05 c 125108366 310005566 c


Total Amount in Batch Total Count in Batch


Debits $0.00 0


Credits $1,012.05 1


Prenotes $0.00 0


Grand Total Amount Grand Total Count


Debits . $0.00 0


Credits $1,012.05 1


Prenotes $0.00 0


https://cpo-ach.bankofamerica.com/wcmpr/rptbatchsumviewfonn.jsp?source=BATCHSUM...2/9/2018
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Payment Approval Confirmation


Company: City of MillCreek
Requester: Kottke, Sandy
Run Date: 02/09/2018 3:54:31 PM CST


BankofAmerica
MerrillLynch


”>


Domestic High Value (Wire)
Payment Categoryzurgent/Wire


Status: Processing by Bank Template Name: GUILD DUES
Transaction Number: 1829F48399NN2443 Template Code: GUILD


Debit Account Information


Debit Bank: 125000024
Debit Account: 000060104700


Debit Account Name: Treas Checking
Debit Currency: USD


Bene?ciary Details


Bene?ciary Name: MillCreek Police Of?cer Guild Bene?ciary Account: 000060159001
Beneficiary Address: PO Box 13261 Beneficiary Bank ID: 125000024


Bene?ciary City: MillCreek BANKOF AMERICA,NA
Bene?ciary Postal Code: 98082 1424 164TH ST SW


Bene?ciary Country: US - United States of America LYNNWOOD
US - UnitedStates of America .


Bene?ciary Email:
Bene?ciary Mobile Number:


Payment Details


Credit Currency: USD Value Date: 02/09/2018
Credit Amount: 2,140.00


Optional Information


Senders Reference Number: Police Guild Bene?ciary Information: Police Guild Dues Direct Deposit


Additional Routing


lntennediary Bank ID: Receiver lnfonnation:


Control lnfonnation


input: sankottke Input Time: 02/09/2018 3:48:51 PM CST
Approved: sankottke Time: 02/09/2018 3:54:15 PM CST


Initial Con?rmation: WI'X:2018020900397941
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MINUTES
AFSCME Labor Management Monthly Meetingl


CITY or /‘L,
N


Mi11€?e‘e1<
WASHINGTON


Thursday, February 8, 2018, 9:00 a.m.
Executive Conference Room, City Hall South


ATTENDANCE


AFSCME MANAGEMENT
Matt Miller Rebecca Polizzotto
Kim Mason-Hatt Charlie Miller
Jodie Gunderson
Chris Risen NOTE TAKER


Betsie Devenny
ABSENT
Christi Amrine


OLD BUSINESS
None


NEW BUSINESS


No agenda items were set prior to the meeting.


1. The City Manager introduced Charlie Miller, the City's new Human Resources/Labor
Relations Specialist, and confirmed with AFSCME that Charlie will attend future
meetings and serve as the daily operational contact for the Union.


The City Manager advised the Union that a new councilmember, John Steckler, was
appointed on Tuesday to fill the vacant Council seat.


AFSCME provided historical background information forthe City Manager with respect
to how management and the Union have interacted historically with respect to employee
discipline. Both management and the Union agreed upon general parameters regarding
how the union should be notified with respect to investigations and employee discipline.
Applicable procedures willbe included in the revised and updated personnel policies.


The City willbe updating the job description and conducting a compensation analysis for
the position currently held by Chris Risen as Property Technician. When revised, the
job description will be reviewed with the Union and then posted internally for hiring. in
the meantime management and the Union agree that it is appropriate for Joanna Lee to
serve in an acting capacity in this role.


The City Manager advised the Union that James Busch will now report directly to the
City Manager. This move will help the Finance Director focus on her team and its
processes.


The City Manager is looking at the basketball program and the best way to manage its
operation. Staff should support programs, but not necessarily manage and run them.
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Management and the Union agreed to continue discussing_the staffing of the basketball
program as more information became available through the City’s analysis and budget
process. Itwas agreed that keeping the Union in the loop about these types of changes
is mutually beneficial.


7. The City Manager advised that the Employee Recognition Committee would like to host
a retirement party for Chris Risen.


8. The Union asked about staffing in Public Works Maintenance. The City Manager
advised the Union that the Public Works Supervisor will now report directly to the
Director of Public Works and Development Services. The Planning Manager, Director of
Public Works and Development Services and Public Works Supervisor are working on
an analysis to evaluate staffing levels and equipment needs.


ADJOURNMENT


The meeting adjourned at 10:10 am.


IEimMason—Hatt,President AFSCME


R ecca Polizzotto, CityM
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Tentative Council Meeting Agendas 
Subject to change without notice 


Last updated: February 23, 2018 
 


March 6, 2018 


(Agenda Summary due February 20) 


 Work Session: Long Term Planning 


o Customer Service 


o Recreational Opportunities 


o Public Safety 


 Update: 35
th


 Avenue Project 


o Construction Mgmt Contract 


o Cost Estimates 


Schedule 


 Reports 


o Quarterly Financial Report 


 


 


March 13, 2018 


(Agenda Summary due February 27) 


 Presentation: 


o Sweetwater Ranch Stormwater Capital 


Project 


 Public Records Act Policy 


 Work Session: Long Term Planning 


o Economic Prosperity 


o Leadership 


o Long Term Planning 


 Reports: 


o Labor/Management Minutes 


 


March 27, 2018 


(Agenda Summary due March 13) 


 Work Session: 


o Code Revision - Repeal of Board of 


Appeals/Adjustment 


o Administrative approval of long plats 


 Business Expense Policy 


 Update - Exploration Park Project 


o Construction Mgmt Contract 


o Cost Estimates 


o Schedule 


 


April 3, 2018 


 Snohomish County Update – Dave Somers 


 Senior Center Contract Renewal – 2018 


 Presentation: Chief for a Day 


 


 


April 10, 2018 


(Agenda Summary due March 27) 


 WRIA 8 ILA 


 Presentation: EGUV Development Agreement  


 35
th


 Construction Project 


o Bid Award 


o Communications Plan 


 Reports 


o Labor Management Minutes 


 


MARCH 
Sun Mon Tue Wed Thu Fri Sat 


        1  2  3  


       


4  5  6  7  8  9  10  


       


11  12  13  14  15  16  17  


       


18  19  20  21  22  23  24  


       


25  26  27  28  29  30  31  


       


APRIL 
Sun Mon Tue Wed Thu Fri Sat 


1  2  3  4  5  6  7  


       


8  9  10  11  12  13  14  


       


15  16  17  18  19  20  21  


       


22  23  24  25  26  27  28  


       


29  30            


       


MAY 
Sun Mon Tue Wed Thu Fri Sat 


    1  2  3  4  5  


       


6  7  8  9  10  11  12  


       


13  14  15  16  17  18  19  


       


20  21  22  23  24  25  26  


       


27  28  29  30  31      


       


Council 


Council 


Council 


Council 


Council 


Council 


Council 


Council 


Council 
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April 24, 2018 


(Agenda Summary due April 10) 


 Exploration Park 


o Bid Award 


o Communications Plan 


 Reports 


o Quarterly Financial Report 


 


 


May 1, 2018 


(Agenda Summary due April 17) 


 Presentation: Sports Tourism Feasibility Study 


 Reports 


o Memorial Day Update 


 


 


May 8, 2018 


 Beaver Management Plan 


 


 


 


May 22, 2018 


 Long term planning impacts from Paine Field 


commercial flights. Work Session:  


 


 


Work in Progress – Upcoming Agenda Items 


 Personnel Policies and Procedures 


 Freedom Field Grant Contract 


 Freedom Field Construction Contract 


 Budget Calendar 


o CIP Policies 


o Financial Policies 


 


 


 


 


 


 


 


 


 


 


 


 


 


 


 


 


 


 


 


 


 


 


 


 


 


 


JUNE 
Sun Mon Tue Wed Thu Fri Sat 


          1  2  


       


3  4  5  6  7  8  9  


       


10  11  12  13  14  15  16  


       


17  18  19  20  21  22  23  


       


24  25  26  27  28  29  30  


       


JULY 
Sun Mon Tue Wed Thu Fri Sat 


1  2  3  4  5  6  7  


       


8  9  10  11  12  13  14  


       


15  16  17  18  19  20  21  


       


22  23  24  25  26  27  28  


       


29  30  31  27  28  29  30  


       


AUGUST 
Sun Mon Tue Wed Thu Fri Sat 


      1  2  3  4  


       


5  6  7  8  9  10  11  


       


12  13  14  15  16  17  18  


       


19  20  21  22  23  24  25  


       


26  27  28  29  30  31    


       


Council 


Council 


Council 


Council 


Council 


Council 
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Possible Work Session Topics for Discussion 


 Parking Codes 


 Business signs  


 MCCA storm water discussions  


 Sports Fields 


 Repair Issues 


 Utility Project Management  


 Review of Criminal Justice Costs/Alternatives 


 Status update on County’s SHR project 


 128
th


 St as an ST3 Station 


 Issues re: no parking on sidewalks 


 Development Projects in Progress  


 Hotel/Motel Theater Tax  


 Resort Fees  


 Partnerships with Everett School District  


 Development code change to allow 


redevelopment along Mill Creek Blvd/North 


Creek   


 Council Chambers Configuration 
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		Agenda

		C. Long Term Strategic Planning

		D. 2018 AWC Center for Quality Communities Scholarship Nomination

		E. Surface Water Capital Program Development - Professional Services Contract

		F. Police Officers' Guild Collective Bargaining Agreement

		G. Fire and EMS Contract

		H. Check Vouchers

		I. Payroll Vouchers

		K. Labor Management Meeting Minutes - February 2018

		K. Council Planning Schedule




